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Buffalo	race	video



Kolhapur	buffalo	race	video.

Dakshina	Kannada	(Karnataka):	“Kambala”,	a	traditional	breed	of	buffalo,	was	held	in	Moodabidri	in	the	Dakshina	Kannada	district	of	Karnataka	on	December	11.	More	than	200	pairs	of	buffalo	took	part	in	several	competitions.	(ANI)	811viewsRead	more	on	These	videos	focus	on	important	issues	of	diversity	and	inclusion.Please	use	them	as	a
resource	for	your	classes	or	events,	or	for	your	education.General	Unpacking	and	Privilege	NegotiationStudents	and	Vice-Chancellor	Miller	explore	the	meaning	of	privelege,	and	c	Each	person	experiences	the	privelege	differently.	Recorded	after	a	difficult	conversation	event	(DIFCON).What	does	diversity	mean	to	you?In	this	video,	students	and
teachers	explore	the	meaning	of	diversity	and	how	to	ask	people	to	share	about	themselves.	Recorded	after	a	difficult	conversation	event	(DIFCON).	Accessibility	How	Universal	Design	Can	Help	Build	a	Better	CampusPeople	are	evolving	in	skills,	limitations,	and	definition	of	what	“inclusive”	means.	Universal	design	has	the	power	to	create	a	more
inclusive	campus	for	everyone,	regardless	of	physical,	social	or	religious	attributes.	Using	our	experience	in	conducting	assessments	on	university	campuses,	and	our	innovative	new	solutions	for	the	Universal	Design	(isUD)	program	developed	and	tested	here	at	the	UB,	attendees	will	learn	about	common	campus	design	problems	and	how	the	UB
could	use	a	new	tool	to	design	better,	more	inclusive	spaces.	assets.	“Click	here	to	watch	a	recording	of	the	session.Presented	at	the	Summit	of	Inclusive	Excellence	2021	Conversations	and	Talks	that	Facilitate	Racial	Talk	and	Difficult	Conversations	in	the	Classroom	Do	you	feel	anxious	when	racial	issues	arise	in	the	classroom?	Do	you	know	how	to
recognize	and	recognize	a	microaggression?	Would	you	like	to	learn	some	skills	to	address	racial	issues	in	the	classroom?	Classroom?	This	workshop	is	designed	to	offer	skills	and	strategies	to	address	and	facilitate	talks	on	racial	and	racial	issues.	The	presenters	are	directed	to	run	Emotional	reactions,	identifies	common	barriers	for	effective
conversations	and	provides	assistants	skills	to	recognize	and	navigate	communication	dynamics	related	to	race.	Discussion	issues	include:	Identifying	and	responding	to	microagresions,	recognizing	privilege	positions,	emotional	regulation	skills,	and	recommendations	to	create	«courageous	spaces»	for	these	discussions.	Click	here	to	see	an	event
recording.	Presented	on	March	31,	2021	by	the	Inclusive	Excellence	Office	and	Association	Services	Ross	Conference:	Call,	do	not	call	what	happens	when	we	call	someone	for	your	words	or	actions?	Are	you	more	powerful	«to	shut	up»	those	with	whom	we	do	not	agree	to	denounce	them?	Professor	Loretta	J.	Ross,	a	human	rights	leader	who	writes
and	teaches	about	white	supremacy,	breed	and	reproductive	justice,	is	challenging	the	culture	of	clamor.	Professor	Ross	explores	how	the	culture	of	the	call	has	become	usa	and	has	transformed	conversations	that	could	otherwise	be	learning	opportunities	in	training	matches.	How	do	we	maintain	our	commitment	to	social	justice	while	we	resist	the
attraction	of	the	outrage	cycle?	Professor	Ross	talks	about	how	to	build	a	unified	and	strategic	human	rights	movement	that	uses	our	differences	as	a	platform	to	model	a	positive	future	based	on	justice	and	politics	of	love,	thus	moving	away	from	a	past	based	on	politics	of	the	Fear	and	prejudice.	�,	Click	here	to	see	a	recording	of	the	event.
Presented	on	February	17,	2021	by	the	Including	Excellence	Office	in	collaboration	with	the	Institute	of	GérodeSecked	Students	and	the	Vice-Rector	Miller	explore	the	meaning	of	privelege,	and	how	each	person	Experience	the	privelege	differently.	Recorded	after	a	difficult	conversation	event	(difcon).	Why	the	reaction	against	students	and	faculty	in
this	video	discuss	the	Black	Lives	Matter	movement,	and	the	broader	theme	of	discussing	complicated	issues	on	a	college	campus.	college.	Conversation	event	(Diffon).	GÃ	©	Nero	and	Sexuality	celebrating	identities:	First	parade	of	ubluman	pride,	teachers	and	staff	celebrated	the	first	Pride	parade	of	the	UB	in	2019.	This	video	shows	the	highest
event	and	offers	prospects	for	the	university	community.	Why	are	there	no	more	women	in	the	STEM	fields?	Students	and	teachers	explore	the	underpass	of	women	in	STEM	fields,	including	the	role	of	stereotypes	and	other	factors.	Engraved	after	a	difficult	conversation	event	(difcon).	Better	Practical	Hiring	and	Retention	for	the	Performance	of
Various	Buses	for	Hiring	Teachers	and	Personnel	Diversity	is	essential	for	excellence	in	the	university	environment.	This	series	of	four	videos	illustrates	why	it	is	essential	to	create	a	plan	to	carry	out	a	successful	search,	as	well	as	the	importance	of	creating	awareness	about	the	Impliqué	Bias	and	how	to	minimize	its	effects.	Click	here	to	get	more
information	and	see	the	four	videos	of	this	series.	Discharge	the	code	for	a	search	for	diversifying	candidates	We	work	to	address	racial	inequality	issues,	hiring	practices	should	be	examined	to	reduce	barriers	and	create	a	seaschange	Just	and	equitable.	As	a	university,	it	is	important	that	we	support	our	students	who	have	continually	expressed	the
need	for	more	diverse	faculty	and	staff.	This	is	especially	relevant	today,	given	the	increasing	attention	that	is	provided	throughout	the	country	issues	of	systemic	racial	inequality	in	this	session	discusses	the	importance	of	the	diversity	of	contracts	and	the	methods	used	to	promote	A	search	process	without	biases.	Developing	a	faculty	and	staff	that
reflects	the	community	to	which	we	serve	improves	labor	performance	and	creates	an	inclusive	environment.	The	barriers	common	to	diversity	are	examined	and	the	practices	that	hiring	managers	and	search	committees	can	adopt	to	remove	bias.	Click	here	to	view	a	recording	of	the	session.Presented	at	the	Summit	of	Inclusive	Excellence
2021Diversifying	Faculty:	Why	it	matters	and	best	research	practicesOne	of	three	workshops	in	a	series	led	by	Dr.	Anne	Anne	emerita	in	the	neuroscience	department	of	the	albert	einstein	medical	faculty.	This	session	presents	evidence	that	the	diversity	of	the	workforce	is	a	driving	force	of	excellence	and	innovation,	and	discusses	the	factors	that
contribute	to	limiting	diversity,	including	implicit	or	unconscious	prejudices.	Finally,	it	describes	evidence-based	strategies	that	can	overcome	bias	in	the	teacher	search	process.	Click	here	to	see	ub	Edge.Reclude	a	diverse	and	excellent	professorship:	best	practices	for	the	search	committees	excellenceâ	"Taking	and	exhibiting	the	highest	level	of
quality	in	research,	teaching	and	service"	can	be	achieved	only	when	diverse	perspectives	are	involved.	Anne	m.	etgen,	emeritus	professor	of	neuroscience	at	the	albert	einstein	college	of	medicine,	why	we	recruit	teachers	for	diversity	and	excellence,	obstacles	to	achieving	diversity	of	teachers,	how	schemes	affect	the	careers	of	women	and
underrepresented	minorities,	and	what	we	can	do	to	solve	these	problems.	Click	here	to	get	more	information	and	see	a	recording	of	the	workshop.Strategies	to	improve	the	retention	and	mentoring	of	the	professorship	one	of	the	three	workshops	of	a	series	led	by	the	dra.	anne	etgen,	professor	emeritus	of	the	neuroscience	department	of	the	albert
einstein	medical	faculty.	This	session	outlines	strategies	that	facilitate	academic	success,	promotion	and	retention	of	teachers.	the	topics	covered	include	strong	mentoring	programs,	hiring	teachers	clusters	(cohort	model,)	activities	and	resources	to	reduce	isolation,	increase	community	building	and	networking,	and	encourage	career,	research	and
professional	progress.Click	here	to	see	in	ub	Edge.	The	importance	of	the	departmental	and	institutional	climate	of	the	three	workshops	of	a	series	led	by	the	dra.ETGEN,	Professor	Emerit	Neuroscience	Department	of	the	Albert	Einstein	Faculty	of	Medicine.	Debates	debates	The	role	of	departmental	and	institutional	climate	as	a	barrier	to	achieving
teacher	diversity.	Climate	involves	a	shared	perception	of	the	quality,	equity	and	inclusiveness	of	the	environment	in	which	they	work.	Improving	the	departmental	and	institutional	climate,	with	clear	leadership	signals	that	diversity,	equity	and	inclusion	are	fundamental	values,	can	improve	the	working	environment	for	all	members	of	the	academic
community.	Click	here	to	view	UB	Edge.	Race/Ethnic	A	Divided	Born	â​​	The	High	Cost	of	Tacit	Racism	in	Daily	Life	In	this	opening	speech	of	the	Summit	of	Inclusive	Excellence	2021,	Dr.	Waverly	Duck,	urban	sociologist,	Distinguished	Visiting	Fellow	with	the	UB	Diversity	Innovation	Center,	and	Professor	Associate	of	Sociology	at	the	University	of
Pittsburgh,	analyzes	the	concept	of	Tacit	Racism,	the	ideas	of	his	research	on	gentrification,	displacement	and	food	apartheid,	and	how	residents	of	marginalized	communities	can	identify	problems	and	viable	solutions.	Click	here	to	see	a	recording	of	the	address.	Presentada	en	la	Cumbre	de	Excelencia	Inclusiva	2021Disturbing	the	Peace:	The	Black
Artist	and	Public	DiscourseStudents	and	professor	in	this	video	discuss	the	connection	between	race,	art,	and	protest,	including	a	recent	controversial	art	installation	on	campus.	Recorded	after	a	Conversation	Difficulty	(DIFCON)	event.	Facilitation	Difficult	Conversations	In	the	Classroom	Do	you	feel	anxious	when	race	issues	arise	in	the	classroom?
Do	you	know	how	to	recognize	and	recognize	a	microaggression?	Would	you	like	to	learn	some	skills	to	address	race	issues	in	the	classroom?	This	workshop	is	designed	to	offer	skills	and	strategies	to	address	and	facilitate	conversations	about	race	and	race	issues.	Presenters	address	common	emotional	reactions,	identify	common	barriers	to	effective
conversations,	and	provide	Skills	to	recognize	and	navigate	communication	dynamics	related	to	race.	De.	include:	identifying	and	responding	to	micro-aggressions,	recognizing	privilege	positions,	emotional	regulation	skills,	and	recommendations	to	create	"	brave	spaces"	for	these	discussions.	click	here	to	view	an	event	recording.	Presented	on
March	31,	2021	by	the	office	of	inclusive	excellence	and	advisory	services	film	of	stop	asian	hate:	«Your	bias	thefts	me	Hurts»International	PhD	students	promote	anti-racist	efforts	through	the	#StopAsianHateâ	humanizer	film	to	support	the	Asian	community.	To	oppose	anti-Asian	racism,	international	PhD	students	from	the	new	york	state	university,
in	buffalo,	are	promoting	efforts	in	a	local	short	film	in	the	west	of	new	york	in	support	of	Asian	students	and	the	Asian	community	against	prejudice,	violence	and	hate	crimes.	a	total	of	110	participants	were	recruited,	mainly	on	campus	and	beyond,	regardless	of	age,	gender	and	ethnic	origin.Going	to	school	in	a	segregated	city	students	and	teachers
explore	segregation	and	decisions	people	make	about	where	to	live	and	spend	their	time.	engraved	after	a	difficult	conversation	event	(DIFCON).Mary	burnett	talbert	and	the	struggle	for	social	joy	in	celebration	of	the	appointment	of	mary	talbert	way,	a	street	that	surrounds	the	northern	campus	of	the	uba,	we	invite	you	to	learn	more	about	the
extraordinary	life	and	work	of	mary	burnett	talbert.	talbert	is	described	by	the	hall	of	the	national	fame	of	women	as	an	"activist	of	civil	rights	and	anti-injury,	suffrageist,	conservationist,	international	human	rights	defender	and	educator".	His	pioneering	work	in	the	struggle	for	freedom	laid	the	foundation	for	the	civil	rights	movement,	and	his	legacy
continues	to	this	day.	myth	of	the	Asian-American	model	minorityThis	video	highlights	theof	students	and	teachers	about	the	myth	of	the	Asian-American	model	minor.Ratado	after	a	difficult	conversation	event	(difcon)	.RACE	AND	PRIVILEGE	ON	CAMPUSES	AND	PROFESSORS	EXPLORAN	With	a	main	focus	on	racial	privilege.	Engraving	after	a
difficult	conversation	event	(difcon)	.revolution:	Civil	Rights	AT	UB,	1960-197where	Video	Review	How	a	little	significant	in	the	history	of	the	United	States	hit	Buffalo	and	UB.	People	and	featured	events	reflect	a	little	one	in	which	UB	students	and	teachers	actively	participated	in	the	struggle	for	political	and	social	justice.	Many	of	these	national
leaders	and	activists	came	to	UB	on	an	invitation	of	our	student	organizations,	reflecting	the	high	level	of	commitment	of	students	on	topics	that	challenged	the	status	quo.	Why	the	reaction	against	#Blacklivesmatter?	In	this	video	,	Students	and	teachers	discuss	the	Black	Lives	Matter	movement,	and	the	most	extensive	topic	of	discussing
complicated	topics	on	a	university	campus.	Conversation	event	(Diffon).	Religion	out	to	college,	but	how	do	you	pack	your	religion?	Students	and	teachers	explore	the	religious	difference.	Recorded	after	a	difficult	conversation	event	(difcon).	Sense	of	Islam	from	the	perspective	of	a	stranger	so	important	is	the	identity	and	background	of	a	teacher
who	is	teaching	about	a	topic	of	diversity?	Students	and	teachers	explore	this	question	through	the	concrete	example	of	the	teaching	of	a	course	on	Islam.	Engraved	after	a	difficult	conversation	event	(difcon).	Social	Justice	Democratize	Knowledge	for	Good	PublicCrack	Knowledge	requires	changing	the	notions	that	information	flows	into	a	direction
of	universities	to	communities.	It	means	creating	spaces	so	that	the	voices	of	the	community	influence	the	research	and	performance	issues	in	a	fundamental	role	in	the	paradigms	of	production,	data	and	information.	Presenters	share	tools,	advice,	challenges	and	opportunities	for	community	collaboration-	college.	Click	here	to	see	a	of	the	session.
Presented	at	the	Summit	of	Inclusive	Excellence	2021Disturbando	La	Paz:	The	Black	Art	and	Speech	Puncolos	students	and	teachers	in	this	video	discuss	the	connection	between	race,	art	and	protest,	protest,	protest,	A	recent	controversial	art	installation	on	campus.	Recorded	after	a	difficult	conversation	event	(difonnte).	How	can	art	and	museums
model	the	future	of	various	cultural	landscapes?	What	role	does	art	play	in	times	of	need?	At	this	time	of	disorder,	calculation	and	change,	what	responsibilities	do	museums	have	in	the	representation	of	cultures,	past	and	present,	as	well	as	modeling	the	future	of	various	cultural	landscapes?	UB	art	gallery	curator	Liz	Park	moderates	a	round	table
with	discussion	with	Candice	Hopkins	and	Yesomi	Umolu,	two	outstanding	thinkers	and	curators	in	the	field	of	contemporary	art.	They	will	share	frank	reflections	on	the	limits	of	museums	as	knowledge	sites	and	explore	the	potentials	of	creating	a	fair	and	open	space	in	which	the	technique	can	amplify	the	voices	and	expand	the	views.	Click	here	to
see	an	event	recording.	Resented	March	10th.	,	2021Â	by	the	Office	of	Inclusive	Excellence	and	Galeriesloretta	of	UB	Reading	of	Ross:	Calling,	without	saying	that	it	happens	when	we	call	someone	for	their	words	or	actions?	Is	"falling	in"	those	who	disagree	with	more	powerful	than	calling	them?	Professor	Loretta	J.	Ross,	a	human	rights	leader	who
writes	and	teaches	about	white	supremacy,	race	and	reproductive	justice,	is	a	challenge	to	call	culture.	Professor	Ross	explores	how	the	call	culture	has	become	toxic	and	transformed	conversations	that	could	otherwise	be	learning	opportunities	in	the	combat	matches.	How	do	we	defend	our	commitment	to	social	justice	while	resisting	the	tire	of	the
cycle	of	indignation?	Professor	Ross	discusses	how	we	can	build	a	unified	and	strategic	human	rights	movement	that	uses	our	differences	as	a	platform	to	model	a	positive	future	built	on	justice	and	the	politics	of	love,	thus	changing	abased	on	the	politics	of	fear	and	prejudice.	Click	here	to	see	an	event	recording.	Resented	on	17	February	2021	by	the
Office	of	Inclusive	Excellence	in	collaboration	with	the	Burnett	Talbert	Gender	Institute	and	thefor	Social	Justice	In	the	celebration	of	the	appointment	of	Mary	Talbert	Way,	a	street	that	surrounds	the	UB	North	Campus,	we	invite	you	to	learn	more	about	Mary	Burnett	Talbert's	extraordinary	life	and	work.	Talbert	is	described	by	the	National	Hall	of
Women’s	Fame	as	a	“civil	law	and	anti-lanching	activist,	suffrageist,	conservationist,	international	human	rights	defender	and	educator.”	His	pioneering	work	in	the	struggle	for	freedom	laid	the	foundation	for	the	civil	rights	movement,	and	his	legacy	continues	to	this	day.	Click	here	to	see	an	event	recording.	Revolution:	Civil	Rights	at	UB,	1960-1975
This	video	reviews	how	a	significant	time	in	the	history	of	the	United	States	impacted	Buffalo	and	UB.	Individuals	and	events	highlighted	a	time	when	students	and	teachers	of	the	UB	actively	participated	in	the	struggle	for	political	and	social	justice.	Many	of	these	national	leaders	and	activists	came	to	the	UB	at	the	invitation	of	our	student
organizations,	reflecting	the	high	level	of	student	participation	in	issues	that	challenged	the	status	quo.	Why	the	Backlash	against	#BlackLivesMatter?	The	students	and	teachers	of	this	video	talk	about	the	Black	Lives	Matter	movement	and	the	broadest	theme	of	discussing	complicated	issues	on	a	university	campus.	Recorded	after	a	Difficulty
Conversation	Event	(DIFCON).	Teaching	and	Learning	Strategies	to	Make	Your	Classroom	More	Culturally	InclusiveCreating	an	inclusive	classroom	environment	is	important	for	student	success.	In	this	two-part	session	they	present	for	the	first	time	an	educational	video	of	peer	difference	that	causes	self-reflection	in	various	students	about	their
unique	challenges.	It	has	been	well	received	by	students	from	all	backgrounds	and	can	improve	academic	performance.	Then	they	focus	on	best	practices	and	simple	ways	to	integrate	pedagogy	techniquesin	the	classrooms.	Click	here	to	view	a	session	recording.	Presented	at	the	Summit	of	Inclusive	Excellence	2021	Case	Studies	Members	of	the
Group	of	Experts	of	a	variety	ofdiscuss	the	use	of	inclusive	case	studies	in	graduate	and	undergraduate	courses.	The	discussion	includes:	reasons	for	incorporating	inclusive	cases;	approaches	to	creating,	reviewing	and	selecting	case	studies	that	are	inclusive	for	use	in	courses	and	throughout	the	curriculum;	and	lessons	learned/consequentials	and
tricks	for	the	effective	implementation	of	cases	that	represent	underrepresented	groups.	Click	here	to	see	a	panel	recording.	Presented	by	the	Office	of	Inclusive	Excellence	Easy	conversations	in	the	classroomDo	you	feel	anxiety	when	racial	issues	arise	in	the	classroom?Do	you	know	how	to	recognize	and	recognize	a	micro-aggression?Do	you	want	to
learn	some	skills	to	address	racial	issues	in	the	classroom?This	workshop	is	designed	to	provide	skills	and	strategies	to	address	and	facilitate	conversations	on	racial	and	racial	issues.	Presenters	address	common	emotional	reactions,	identify	common	barriers	to	effective	conversations	and	provide	attendees	with	skills	to	recognize	and	navigate	race-
related	communication	dynamics.	The	topics	of	discussion	include:	identifying	and	responding	to	micro-aggressions,	recognizing	privilege	positions,	emotional	regulation	skills,	and	recommendations	to	create	"strong	spaces"	for	these	discussions.	Click	here	to	see	an	event	recording.	Presented	on	March	31,	2021	by	the	Office	of	Inclusive	Excellence
and	Advisory	ServicesEnseñar	el	Islam	from	a	stand-alone	perspectiveHow	important	is	the	identity	and	background	of	a	professor	who	is	teaching	on	a	diversity	issue?	Students	and	teachers	explore	this	issue	through	the	concrete	example	of	teaching	a	course	on	Islam.	Recorded	after	a	difficult	conversation	event	(DIFCON).
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