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If	you’ve	ever	travelled	by	air	within,	or	to,	the	United	States,	you’ve	likely	encountered	the	Transportation	Security	Administration	(TSA)	at	the	airport.	Let’s	explore	exactly	who	they	are	and	what	do	they	do?	In	this	article,	we’ll	dive	into	the	world	of	airport	security	and	explain	the	role	of	the	TSA	in	keeping	air	travel	safe.	The	TSA	is	a	US
government	agency	created	in	2001	to	improve	and	enhance	airport	security.	Its	main	responsibility	is	to	ensure	the	security	of	the	nation’s	transportation	systems,	with	a	focus	on	air	travel.	Learn	more	about	the	department’s	history	here.	The	TSA	is	part	of	the	Department	of	Homeland	Security.	Responsible	for	screening	passengers	and	their
luggage,	as	well	as	inspecting	airport	facilities	and	equipment.	They	also	work	closely	with	other	agencies,	such	as	the	Federal	Aviation	Administration	(FAA).	As	well	as	the	Department	of	Defence,	to	ensure	the	safety	of	air	travel.	TSA	PreCheck	and	CLEAR	are	two	programs	that	can	help	expedite	the	security	process	at	the	airport.	While	they	may
seem	similar,	there	are	some	key	differences	between	the	two.	TSA	PreCheck	is	a	program	that	allows	pre-approved	travellers	to	go	through	a	separate,	faster	security	security	lane.	This	means	they	do	not	have	to	remove	their	shoes,	belts,	or	light	jackets,	and	can	leave	laptops	and	liquids	in	their	bags.	To	be	eligible	for	TSA	PreCheck,	travellers	must
apply	and	pass	a	background	check.	CLEAR,	on	the	other	hand,	is	a	biometric	identity	verification	program.	It	allows	members	to	skip	the	ID	check	and	physical	boarding	pass	scan	at	security	checkpoints.	CLEAR	members	can	also	use	a	dedicated	lane	for	PreCheck,	making	the	security	process	even	faster.	However,	CLEAR	is	not	a	replacement	for
PreCheck	and	travellers	must	still	go	through	the	standard	security	screening	process.	The	airport	assessment	for	TSA	is	a	security	screening	process.	All	passengers	must	go	through	this	screening	before	boarding	a	flight.	This	includes	going	through	a	metal	detector	or	full-body	scanner.	As	well	as	having	carry-on	bags	and	personal	items	scanned,
and	potentially	being	subject	to	a	pat-down	search.	The	TSA	also	conducts	random	additional	screenings,	known	as	“secondary	screenings”,	to	ensure	the	safety	of	all	passengers.	These	may	include	a	more	thorough	pat-down,	a	hand-held	metal	detector,	or	a	swab	test	for	explosive	residue.	Learn	how	to	explain	airport	security	to	children.	The	TSA
uses	a	variety	of	methods	and	technologies	to	keep	air	travel	safe.	These	include:	Carry-on	bags	and	personal	items	are	X-ray	scanned	for	prohibited	items.	These	scanners	use	low	levels	of	radiation	to	create	an	image	of	the	contents	of	the	bag.	This	allows	TSA	agents	to	identify	any	potential	threats.	To	reduce	time	and	potential	damage	to	your
luggage	and	locks,	the	TSA	recommends	TSA	Accepted	locks.	Full-body	scanners	use	millimetre	wave	technology	to	create	a	3D	image	of	a	person’s	body.	This	allows	TSA	agents	to	identify	any	potential	threats	hidden	under	clothing.	Explosive	trace	detection	(ETD)	is	a	method	used	to	detect	trace	amounts	of	explosives.	Performed	on	a	person	or
their	belongings	to	detect	these	trace	amounts.	A	swab	test	analyses	a	person’s	hands,	clothing	and	personal	items	for	any	traces	of	explosives.	TSA	also	employs	canine	teams	to	assist	in	security	screenings.	These	highly	trained	dogs	are	able	to	detect	explosives	and	other	prohibited	items	that	technology	misses.	The	TSA	has	strict	guidelines	on
what	you	can	and	cannot	carry	on	to	a	plane.	Some	commonly	allowed	carry-on	items	include:	Liquids	in	containers	of	3.4	ounces	or	less	Medications	and	medical	devices	Electronics,	such	as	laptops	and	cell	phones	Food	and	snacks	Books	and	magazines	Baby	formula	and	breast	milk	However,	there	are	also	a	range	of	prohibited	items	you	cannot
carry	onto	a	plane,	these	include:	Weapons	and	firearms	Explosives	and	flammable	items	Sharp	objects,	such	as	knives	and	scissors	Sporting	equipment,	such	as	baseball	bats	and	golf	clubs	Self-defence	items,	such	as	pepper	spray	and	stun	guns	Ensure	you	check	the	TSA’s	website	before	packing	to	ensure	you	are	not	bringing	any	prohibited	items.
The	security	process	at	the	airport	can	be	stressful	and	time-consuming,	but	there	are	some	steps	you	can	take	to	make	it	easier:	As	mentioned	earlier,	TSA	PreCheck	and	CLEAR	can	help	expedite	the	security	process.	If	you	travel	frequently,	it	may	be	worth	applying	for	one	of	these	programs	to	save	time	and	hassle	at	the	airport.	It’s	always	a	good
idea	to	arrive	at	the	airport	early,	especially	during	peak	travel	times.	This	will	give	you	enough	time	to	go	through	security	and	find	your	gate	without	feeling	rushed.	Avoid	delays	or	security	issues	by	packing	your	own	carry-on	bag	and	personal	items	according	to	guidelines.	Place	liquids	in	a	clear,	quart-sized	bag	and	remove	laptops	and	other
electronics	from	your	bag	for	separate	screening.	Non-TSA	locks	slow	down	the	process	of	security	checks	on	your	luggage.	Ensure	you	have	the	correct	locks	that	TSA	agents	can	open	to	avoid	damage	to	your	luggage	and	belongings.	We’ve	answered	a	few	of	your	common	TSA	security	questions	here.	The	TSA	plays	a	crucial	role	in	keeping	air
travel	safe.	Through	various	methods	and	technologies,	they	work	to	ensure	passengers	safety.	Screening	all	passengers	and	their	belongings	thoroughly	before	boarding	a	flight.	Understanding	the	role	of	the	TSA	and	following	their	guidelines,	improves	the	security	process	and	efficiency	for	everyone.	If	you	have	ever	flown	out	of	or	into	an	airport
in	the	United	States,	you	will	be	familiar	with	the	security	procedures	that	are	in	place.	The	screening	process	includes	metal	detectors	and	full-body	scanners,	bag	searches,	and	potentially	pat-down	checks	to	check	a	passenger	isn’t	carrying	any	prohibited	items.	These	security	procedures	are	administered	by	the	Transportation	Security
Administration	(TSA)	–	so	what	is	TSA	at	the	airport?	It’s	a	Homeland	Security	agency	set	up	in	response	to	the	September	11th	terrorist	attacks	in	2001.	With	the	goal	of	ensuring	safe	freedom	of	movement,	the	TSA	maintains	airports,	highways,	railroads,	and	more.	One	of	the	most	prominent	roles	within	the	TSA	is	the	Transportation	Security
Officer	(TSO).	These	employees	are	the	face	of	the	TSA	and	work	on	the	front	line.	If	you	are	applying	for	a	role	as	a	Transportation	Security	Officer,	you	will	need	to	pass	stages	including	a	computer-based	skills	test,	medical	evaluation,	and	Airport	Assessment.	The	TSA	Airport	Assessment	is	an	important	part	of	the	TSA	hiring	process.	It	makes	sure
that	prospective	hires	have	the	necessary	skills	and	knowledge	to	work	in	a	demanding,	people-facing	role.	With	the	whole	TSO	hiring	process	lasting	around	90	days,	the	Airport	Assessment	is	usually	step	five	out	of	a	total	of	eight	steps.	You	will	only	progress	to	the	next	stage	of	recruitment	if	you	pass	the	assessment.	It	is	critical	that	you	are
successful	in	the	Airport	Assessment	if	you	are	to	secure	a	role	as	a	TSA	Transportation	Security	Officer.	This	article	will	equip	you	with	the	necessary	knowledge	to	succeed	in	the	TSA	Airport	Assessment.	It	will	outline	what	to	expect	at	the	TSA	airport	assessment,	offer	tips	on	how	to	prepare,	and	provide	common	TSA	Airport	Assessment	interview
questions	that	you	may	face	during	the	assessment.	Prepare	for	the	TSA	Airport	Assessment	with	Our	Test	Package!	What	Is	the	TSA	Airport	Assessment?	The	TSA	Airport	Assessment	is	a	stage	of	the	hiring	process	that	evaluates	a	candidate's	skills,	reactions,	and	ability	to	perform	job-related	tasks	under	pressure.	The	assessment	is	designed	to
ensure	that	the	best	and	brightest	candidates	move	to	the	next	stage	and	ultimately	join	the	TSA	as	Transportation	Security	Officers.	During	the	assessment,	you	will	be	observed	and	tested	on	abilities	including	interpersonal	skills,	customer	service,	and	security	awareness.	To	prepare	for	the	test,	you	should	understand	what	to	expect	at	a	TSA
Airport	Assessment.	TSA	Airport	Assessment	Components	The	TSA	Airport	Assessment	consists	of	three	components:	Check-In	Color	Vision	Test	Panel	Interview	The	Check-In	By	checking	in,	you	are	beginning	your	Airport	Assessment	journey.	You	should	be	very	proud	of	your	progress	so	far	in	the	hiring	process.	For	the	check-in	stage,	you	will	need
to	provide	two	forms	of	government-issued	identification.	This	can	be	your	driver’s	license,	passport,	or	social	security	card.	The	second	part	of	check	in	will	be	handing	in	personal	belongings	such	as	phones	and	keys.	It	is	recommended	that	you	do	not	bring	unnecessary	items,	as	there	may	be	limited	room	to	store	them.	Lastly,	you	will	sign	an	NDA
(non-disclosure	agreement)	to	confirm	that	you	will	not	share	any	details	of	the	test	with	anyone	else.	You	must	abide	by	this.	After	check-in,	you	will	move	onto	the	vision	test.	TSA	Color	Vision	Test	The	TSA	uses	the	Farnsworth	D-15	Color	Vision	Test	in	the	Airport	Assessment.	This	is	part	of	the	screening	process,	because	all	Transportation	Security
Officers	must	be	able	to	distinguish	between	colors.	The	three-minute	test	will	give	you	a	pass	or	fail	outcome.	During	the	test,	you	will	be	presented	with	15	small	cubes	of	varying	shades	of	one	color.	To	pass	the	test,	you	must	line	up	the	colors	in	a	certain	order.	If	you	make	too	many	mistakes	when	sorting	the	colors,	you	will	fail	the	test.	You	will
be	given	another	chance	to	retake	the	test,	but	a	second	failure	will	result	in	disqualification.	In	the	event	you	are	disqualified,	you	must	wait	six	months	before	retaking	the	Airport	Assessment.	TSA	Standardized	Panel	Interview	The	final	stage	of	the	TSA	Airport	Assessment	is	the	panel	interview.	This	is	a	standardized	interview,	meaning	that	all
candidates	are	asked	the	same	TSA	Airport	Assessment	questions.	This	can	make	it	easier	to	prepare	for,	as	you	can	predict	the	kind	of	thing	the	panel	will	want	to	ask	you	about.	If	in	the	interview	you	are	struggling	to	answer	the	TSA	Airport	Assessment	interview	questions,	the	panel	has	a	second	set	of	standardized	questions	that	they	will	ask	you.
The	panel	will	be	made	up	of	between	two	and	six	people.	You	will	be	asked	six	questions	on	soft	skills.	You	should	prepare	to	answer	TSA	Airport	Assessment	questions	on	the	following	six	soft	skills:	Adaptability,	Flexibility,	Resilience:	These	skills	refer	to	the	ability	to	pick	up	new	skills	and	deal	with	difficult	situations		Honesty	and	Integrity:	The
panel	will	assess	if	you	are	fair,	trustworthy,	and	reliable.	They	will	also	measure	how	well	you	meet	the	TSA’s	ethical	standards.	Teamwork:	This	is	an	important	skill,	as	a	TSO	role	requires	you	to	work	collaboratively.	The	panel	will	assess	capabilities	such	as	communication,	conflict	resolution,	and	the	ability	to	give	constructive	feedback.	Problem
Solving:	Working	as	a	TSO	requires	you	to	quickly	resolve	issues	that	can	arise	without	warning.	Some	of	the	skills	required	are	creativity,	dependability,	and	active	listening.	Leadership	and	Decisiveness:	TSA	employees	need	to	be	able	to	lead	a	team	to	ensure	smooth	operation	of	US	transportation	systems.	You	will	also	be	assessed	on	your	ability
to	make	quick	and	effective	decisions.	Interpersonal	Skills:	The	role	of	a	TSO	is	public-facing	and	can	be	highly	stressful.	The	interview	panel	will	want	to	understand	how	understanding,	empathetic,	and	friendly	you	are.	In	your	interview	preparation,	it	can	be	useful	to	consider	the	type	of	questions	you	may	be	asked.	Think	about	how	you	can
demonstrate	that	you	would	act	in	the	most	appropriate	way.	You	should	relate	your	answer	back	to	the	six	soft	skills.		For	example,	in	the	question,	"How	would	you	handle	a	difficult	passenger?",	you	can	talk	about	how	you	would	remain	calm.	You	can	then	assure	the	customer	that	their	concern	is	important	to	you,	and	use	problem	solving	to	come
to	a	fair	conclusion.	Another	example	question	is,	"What	would	you	do	if	you	noticed	suspicious	behavior?"	Although	your	TSA	training	will	cover	spotting	suspicious	behavior,	the	panel	will	want	to	know	that	you	have	the	soft	skills	to	act	correctly	in	this	situation.	You	should	again	talk	about	remaining	calm	and	level-headed.	What	decisions	will	you
make	based	on	your	initial	feeling?	Prepare	for	the	TSA	Airport	Assessment	with	Our	Test	Package!	How	to	Prepare	for	the	TSA	Airport	Assessment	Preparation	is	the	key	to	passing	the	TSA	Airport	Assessment.	To	increase	your	chances	of	success,	follow	these	tips.	Study	TSA	Policies	and	Procedures	It	is	a	good	idea	to	familiarize	yourselves	with
TSA	protocols,	security	measures,	and	threat	detection.	This	will	help	you	connect	your	interview	answers	to	TSA	standards	and	expectations.	The	best	resources	for	preparation	are	official	TSA	materials	and	online	practice	tests.	Prepare	for	the	Interview	Understanding	the	six	soft	skills	that	the	interview	focuses	on	will	help	you	prepare	strong
answers.	Remember	to	link	your	answers	back	to	the	required	capabilities	and	TSA	policies.	As	with	any	interview,	the	Airport	Assessment	screening	can	be	nerve-wracking.	It	is	important	to	remember	that	you	do	possess	these	capabilities,	and	it	is	just	a	case	of	demonstrating	them.	It	can	help	to	do	mock	interviews	with	family	or	friends	to	become
familiar	with	showcasing	your	interpersonal	skills.		What	to	Expect	at	the	TSA	Airport	Assessment			Assessment	Environment	After	you	have	checked	in	and	signed	the	necessary	documentation,	you	will	take	the	Color	Vision	Test	in	a	closed	room	with	an	examiner.	The	final	stage	of	the	Airport	Assessment	is	the	standardized	interview.	This	will	also
take	place	in	a	closed	room.	You	will	be	asked	six	questions	by	between	two	and	six	interviewers.	It	is	important	that	you	are	prepared	to	complete	tasks	and	answer	questions	while	being	observed	and	evaluated.	This	can	be	nerve-wracking,	but	it	is	a	short	process	that	can	lead	you	to	your	chosen	career	as	a	TSA	Transportation	Security	Officer.
Evaluation	Criteria	The	criteria	used	to	assess	candidates	in	the	interview	includes	critical	thinking,	communication	skills,	attention	to	detail,	and	customer	service	aptitude.	Prepare	for	the	TSA	Airport	Assessment	with	Our	Test	Package!	Frequently	Asked	Questions	What	is	the	TSA	airport	assessment?	The	TSA	Airport	Assessment	is	part	of	the
screening	process	for	TSO	roles.	It	includes	a	color	vision	test	and	a	panel	interview.	What	are	common	TSA	airport	assessment	questions?	The	six	interview	questions	are	standardized	and	asked	to	all	candidates.	How	can	I	prepare	for	the	TSA	interview?	You	can	prepare	by	researching	TSA	policies	and	procedures	and	by	using	practice	tests.	What
should	I	bring	to	the	TSA	airport	assessment?	You	should	bring	with	you	two	forms	of	government-issued	ID	such	as	your	passport,	driver's	license,	or	social	security	card.	Final	Thoughts	If	you	have	been	invited	to	take	the	TSA	Airport	Assessment,	congratulations!	This	is	the	next	step	of	the	hiring	process	and	moves	you	one	step	closer	to	working	as
a	Transportation	Security	Officer.	For	the	best	chance	of	success,	it	is	important	that	you	prepare	effectively.	You	should	make	use	of	study	resources	and	practice	materials.	Try	your	best	to	stay	confident	in	your	abilities.	The	Airport	Assessment	is	your	opportunity	to	demonstrate	that	you	are	ready	for	a	role	with	the	TSA.	The	TSA	Airport
Assessment	is	a	critical	step	in	testing	your	communication	skills,	professionalism,	and	physical	readiness.This	guide	provides	practical	tips	and	clear	advice	to	help	you	prepare	for	each	stage	of	the	assessment.	You’ll	learn	how	to	handle	the	interview,	meet	job	requirements,	and	approach	evaluations	with	confidence.Ready	to	take	the	next	step
toward	a	rewarding	career	in	airport	security?	Let’s	dive	into	everything	you	need	to	know	to	succeed.What’s	on	This	PageThe	TSA	Airport	Assessment	is	a	comprehensive	evaluation	to	determine	if	candidates	possess	the	qualifications,	skills,	and	readiness	required	for	the	role	of	a	Transportation	Security	Officer	(TSO).	This	stage,	which	comes	after
you	pass	the	TSA	CBT	test,	focuses	on	interpersonal	abilities,	professionalism,	and	physical	readiness,	ensuring	candidates	are	prepared	for	the	demands	of	airport	security	operations.Upon	arrival,	candidates	must	complete	the	check-in	process.What	to	Expect:Present	two	forms	of	government-issued	identification.	Hand	over	personal	items	such	as
keys,	phones,	and	wallets	for	safekeeping.	Sign	the	TSA	Form	1154	(Non-Disclosure	Agreement).	Preparation	Tip:Arrive	early	to	allow	time	for	security	procedures.	Double-check	that	you	have	all	the	required	documents	listed	in	your	invitation.The	Farnsworth	D-15	Color	Vision	Test	ensures	candidates	can	accurately	distinguish	colors,	a	critical	skill
for	screening	tasks.What	to	Expect:The	test	evaluates	your	ability	to	identify	colors	and	patterns.	Candidates	who	fail	the	first	attempt	are	allowed	a	second	try.	Failing	twice	results	in	disqualification.	Preparation	Tip:If	you	wear	glasses	or	contacts,	ensure	you	bring	them	to	the	assessment.The	structured	interview	evaluates	your	ability	to	handle
security	situations,	resolve	conflicts,	and	communicate	effectively.What	to	Expect:You	will	be	asked	six	standardized	questions	by	airport	staff.	Evaluators	rate	your	performance	based	on	seven	competencies,	including	Integrity/Honesty.	Scoring:	A	minimum	score	of	“3”	on	each	competency	is	required	to	pass,	along	with	a	“Pass”	on	the
Integrity/Honesty	competency.	Preparation	Tip:Use	the	STAR	method	(Situation,	Task,	Action,	Result)	to	structure	your	responses.	Practice	answering	common	TSA	interview	questions,	focusing	on	providing	clear	and	specific	examples.If	you	pass	the	Color	Vision	Test	and	the	Structured	Interview,	you’ll	proceed	to	the	forms	review	stage.What	to
Expect:You’ll	be	provided	with	a	Forms	Packet,	including	single-sheet	forms	(e.g.,	Non-Disclosure	Agreement,	Declaration	for	Federal	Employment)	and	medical	forms	(e.g.,	Security	Officer	Medical	Questionnaire).	Preparation	Tip:Ensure	all	forms	are	completed	accurately.	Double-check	for	any	required	signatures	or	details	to	avoid	delays.This	step
supports	background	checks	and	identity	verification.What	to	Expect:Your	fingerprints	and	digital	photos	will	be	taken	and	uploaded	to	the	Transportation	Security	Clearinghouse	(TSC).	Preparation	Tip:Stay	calm	and	cooperative	during	this	step	to	ensure	the	process	goes	smoothly.After	the	assessment,	you	will	receive	one	of	two
outcomes:Conditional	Offer	Exit	Script:	If	you	meet	all	requirements,	you’ll	advance	to	the	medical	evaluation	and	background	check	stages.	No	Conditional	Offer	Exit	Script:	If	you	fail	a	component,	you’ll	be	disqualified	and	briefed	on	your	results.	Preparation	Tip:Use	this	time	to	ask	any	final	questions	about	the	next	steps	or	timelines.Preparation	is
key	to	performing	well	in	the	TSA	Airport	Assessment.	Following	these	strategies	can	boost	your	confidence	and	readiness.Interview	Preparation	Tips:	Research	common	TSA	interview	questions	and	practice	your	responses.	Focus	on	providing	concise,	relevant	answers	that	demonstrate	your	problem-solving	skills	and	ability	to	remain	calm	under
pressure.	Dress	Code	and	Professional	Conduct	Guidelines:	Dress	in	business-appropriate	attire	to	make	a	positive	impression.	Maintain	a	polite	and	professional	demeanor	throughout	the	assessment,	as	your	attitude	and	behavior	are	also	evaluated.Success	in	the	TSA	Airport	Assessment	requires	more	than	technical	skills.	Psychological	readiness	is
equally	important	for	this	demanding	role.Resilience	in	a	Security	Role:	The	TSA	role	requires	mental	toughness	and	the	ability	to	adapt	to	high-pressure	situations.	Prepare	by	developing	coping	strategies	for	stress.	Managing	Stress	and	Anxiety:	Practice	relaxation	techniques,	such	as	deep	breathing	or	mindfulness	exercises,	to	stay	calm	during	the
assessment.	Confidence	in	your	preparation	will	help	alleviate	nerves.	Composure	in	High-Stakes	Situations:	Demonstrating	poise	under	pressure	is	essential.	Practice	staying	focused	and	making	decisions	quickly,	even	when	faced	with	challenging	scenarios.The	TSA	structured	interview	requires	you	to	provide	clear,	detailed	answers	that	highlight
your	abilities	and	past	experiences.	A	great	way	to	stay	organized	and	make	an	impression	is	by	using	the	STAR	method	when	answering	questions.This	method	helps	you	break	your	responses	into	four	simple	parts,	making	your	answers	logical	and	impactful.Situation:Explain	a	specific	scenario	from	your	past.	Focus	on	the	details	that	set	the	stage,
like	the	project,	task,	or	issue	you	handled.	Task:Describe	your	role	in	the	situation.	What	were	you	responsible	for?	Keep	this	focused	on	your	individual	part	of	the	story.	Action:Outline	the	steps	you	took	to	resolve	the	issue	or	complete	the	task.	Highlight	your	approach	and	the	decisions	you	made,	showing	your	problem-solving	and	leadership	skills.
Result:Share	the	outcome	of	your	actions.	Use	measurable	results	when	possible,	such	as	“improved	efficiency	by	25%”	or	“resolved	the	conflict	within	two	days.”Prepare	examples	that	demonstrate	your	strengths,	such	as	leadership,	teamwork,	or	decision-making.	Use	STAR	to	answer	common	questions,	like:“Tell	me	about	a	time	you	handled	a
conflict	at	work.”	“Describe	a	situation	where	you	had	to	adapt	quickly.”Example:Question:	“Can	you	describe	a	time	when	you	resolved	a	team	conflict?”Situation:	“Our	team	had	a	disagreement	about	allocating	resources	for	a	project	with	overlapping	deadlines.”	Task:	“As	the	project	lead,	it	was	my	job	to	mediate	and	keep	the	project	on	track.”
Action:	“I	scheduled	a	meeting,	listened	to	each	member’s	concerns,	and	proposed	a	resource-sharing	plan	that	addressed	everyone’s	priorities.”	Result:	“We	completed	both	projects	on	time,	and	the	team	appreciated	the	solution.”It	ensures	your	answers	are	clear	and	organized.	It	helps	interviewers	understand	how	your	experiences	apply	to	the
TSA	role.	It	keeps	you	focused,	so	you	don’t	over-explain	or	leave	out	key	details.Passing	the	TSA	Airport	Assessment	is	only	the	first	step	in	your	journey.	Building	a	successful	career	as	a	TSA	officer	involves	continuous	learning	and	professional	development.Once	you	pass	the	assessment,	you	will	enter	the	onboarding	phase,	which	includes
orientation	and	training.	During	orientation,	you	will	learn	about	TSA	policies,	security	protocols,	and	your	responsibilities	as	an	officer.The	TSA	offers	a	structured	career	path	with	opportunities	to	advance	into	supervisory	or	specialized	roles,	such	as	canine	handlers	or	advanced	threat	assessment	officers.	Pursuing	additional	certifications	or
training	can	open	doors	to	leadership	positions	within	the	organization.The	TSA	Airport	Assessment	is	a	mandatory	part	of	the	hiring	process	for	Transportation	Security	Officers	(TSOs).	It	evaluates	a	candidate’s	aptitude,	physical	abilities,	and	decision-making	skills	required	for	airport	security	operations.Preparation	involves	understanding	the
assessment	components,	practicing	relevant	skills,	and	reviewing	sample	questions.	Focus	on	improving	your	problem-solving	abilities,	communication	skills,	and	knowledge	of	TSA	procedures.	Rehearsing	interview	responses	can	help	enhance	your	confidence.The	TSA	Airport	Assessment	includes	several	stages,	such	as	check-in,	a	structured
interview,	a	medical	evaluation,	fingerprinting,	and	a	drug	screening.	You	will	also	undergo	a	color	vision	test	and	have	your	photo	taken.	Each	stage	is	designed	to	evaluate	your	suitability	for	the	role.The	duration	of	the	assessment	can	vary	but	typically	takes	several	hours	to	complete.	It	is	important	to	arrive	early	and	allocate	sufficient	time	for	the
entire	process,	including	waiting	periods	between	stages.The	difficulty	level	depends	on	your	preparation	and	familiarity	with	the	components.	While	the	assessment	is	thorough,	adequate	practice	and	understanding	of	expectations	can	make	it	manageable.	Focusing	on	each	stage	individually	can	improve	your	chances	of	success.The	passing	score
varies	depending	on	the	specific	component	being	assessed.	Interview	and	medical	evaluation	results	are	assessed	qualitatively.Yes,	candidates	who	fail	certain	components	of	the	TSA	Airport	Assessment	may	be	allowed	to	retake	them	after	a	waiting	period.	However,	specific	guidelines	on	retakes	depend	on	TSA	policies.	Ensure	you	fully	prepare
before	your	second	attempt.Business	attire	is	recommended	to	make	a	professional	impression.	Avoid	casual	or	overly	formal	clothing.	Neat	and	clean	appearance	reflects	your	commitment	and	readiness	for	the	role.Check	our	detailed	guides	for	every	step	of	the	TSA	hiring	process	to	ensure	you’re	ready	for	what’s	ahead:	The	TSA	Airport
Assessment	is	a	critical	step	in	testing	your	communication	skills,	professionalism,	and	physical	readiness.This	guide	provides	practical	tips	and	clear	advice	to	help	you	prepare	for	each	stage	of	the	assessment.	You’ll	learn	how	to	handle	the	interview,	meet	job	requirements,	and	approach	evaluations	with	confidence.Ready	to	take	the	next	step
toward	a	rewarding	career	in	airport	security?	Let’s	dive	into	everything	you	need	to	know	to	succeed.What’s	on	This	PageThe	TSA	Airport	Assessment	is	a	comprehensive	evaluation	to	determine	if	candidates	possess	the	qualifications,	skills,	and	readiness	required	for	the	role	of	a	Transportation	Security	Officer	(TSO).	This	stage,	which	comes	after
you	pass	the	TSA	CBT	test,	focuses	on	interpersonal	abilities,	professionalism,	and	physical	readiness,	ensuring	candidates	are	prepared	for	the	demands	of	airport	security	operations.Upon	arrival,	candidates	must	complete	the	check-in	process.What	to	Expect:Present	two	forms	of	government-issued	identification.	Hand	over	personal	items	such	as
keys,	phones,	and	wallets	for	safekeeping.	Sign	the	TSA	Form	1154	(Non-Disclosure	Agreement).	Preparation	Tip:Arrive	early	to	allow	time	for	security	procedures.	Double-check	that	you	have	all	the	required	documents	listed	in	your	invitation.The	Farnsworth	D-15	Color	Vision	Test	ensures	candidates	can	accurately	distinguish	colors,	a	critical	skill
for	screening	tasks.What	to	Expect:The	test	evaluates	your	ability	to	identify	colors	and	patterns.	Candidates	who	fail	the	first	attempt	are	allowed	a	second	try.	Failing	twice	results	in	disqualification.	Preparation	Tip:If	you	wear	glasses	or	contacts,	ensure	you	bring	them	to	the	assessment.The	structured	interview	evaluates	your	ability	to	handle
security	situations,	resolve	conflicts,	and	communicate	effectively.What	to	Expect:You	will	be	asked	six	standardized	questions	by	airport	staff.	Evaluators	rate	your	performance	based	on	seven	competencies,	including	Integrity/Honesty.	Scoring:	A	minimum	score	of	“3”	on	each	competency	is	required	to	pass,	along	with	a	“Pass”	on	the
Integrity/Honesty	competency.	Preparation	Tip:Use	the	STAR	method	(Situation,	Task,	Action,	Result)	to	structure	your	responses.	Practice	answering	common	TSA	interview	questions,	focusing	on	providing	clear	and	specific	examples.If	you	pass	the	Color	Vision	Test	and	the	Structured	Interview,	you’ll	proceed	to	the	forms	review	stage.What	to
Expect:You’ll	be	provided	with	a	Forms	Packet,	including	single-sheet	forms	(e.g.,	Non-Disclosure	Agreement,	Declaration	for	Federal	Employment)	and	medical	forms	(e.g.,	Security	Officer	Medical	Questionnaire).	Preparation	Tip:Ensure	all	forms	are	completed	accurately.	Double-check	for	any	required	signatures	or	details	to	avoid	delays.This	step
supports	background	checks	and	identity	verification.What	to	Expect:Your	fingerprints	and	digital	photos	will	be	taken	and	uploaded	to	the	Transportation	Security	Clearinghouse	(TSC).	Preparation	Tip:Stay	calm	and	cooperative	during	this	step	to	ensure	the	process	goes	smoothly.After	the	assessment,	you	will	receive	one	of	two
outcomes:Conditional	Offer	Exit	Script:	If	you	meet	all	requirements,	you’ll	advance	to	the	medical	evaluation	and	background	check	stages.	No	Conditional	Offer	Exit	Script:	If	you	fail	a	component,	you’ll	be	disqualified	and	briefed	on	your	results.	Preparation	Tip:Use	this	time	to	ask	any	final	questions	about	the	next	steps	or	timelines.Preparation	is
key	to	performing	well	in	the	TSA	Airport	Assessment.	Following	these	strategies	can	boost	your	confidence	and	readiness.Interview	Preparation	Tips:	Research	common	TSA	interview	questions	and	practice	your	responses.	Focus	on	providing	concise,	relevant	answers	that	demonstrate	your	problem-solving	skills	and	ability	to	remain	calm	under
pressure.	Dress	Code	and	Professional	Conduct	Guidelines:	Dress	in	business-appropriate	attire	to	make	a	positive	impression.	Maintain	a	polite	and	professional	demeanor	throughout	the	assessment,	as	your	attitude	and	behavior	are	also	evaluated.Success	in	the	TSA	Airport	Assessment	requires	more	than	technical	skills.	Psychological	readiness	is
equally	important	for	this	demanding	role.Resilience	in	a	Security	Role:	The	TSA	role	requires	mental	toughness	and	the	ability	to	adapt	to	high-pressure	situations.	Prepare	by	developing	coping	strategies	for	stress.	Managing	Stress	and	Anxiety:	Practice	relaxation	techniques,	such	as	deep	breathing	or	mindfulness	exercises,	to	stay	calm	during	the
assessment.	Confidence	in	your	preparation	will	help	alleviate	nerves.	Composure	in	High-Stakes	Situations:	Demonstrating	poise	under	pressure	is	essential.	Practice	staying	focused	and	making	decisions	quickly,	even	when	faced	with	challenging	scenarios.The	TSA	structured	interview	requires	you	to	provide	clear,	detailed	answers	that	highlight
your	abilities	and	past	experiences.	A	great	way	to	stay	organized	and	make	an	impression	is	by	using	the	STAR	method	when	answering	questions.This	method	helps	you	break	your	responses	into	four	simple	parts,	making	your	answers	logical	and	impactful.Situation:Explain	a	specific	scenario	from	your	past.	Focus	on	the	details	that	set	the	stage,
like	the	project,	task,	or	issue	you	handled.	Task:Describe	your	role	in	the	situation.	What	were	you	responsible	for?	Keep	this	focused	on	your	individual	part	of	the	story.	Action:Outline	the	steps	you	took	to	resolve	the	issue	or	complete	the	task.	Highlight	your	approach	and	the	decisions	you	made,	showing	your	problem-solving	and	leadership	skills.
Result:Share	the	outcome	of	your	actions.	Use	measurable	results	when	possible,	such	as	“improved	efficiency	by	25%”	or	“resolved	the	conflict	within	two	days.”Prepare	examples	that	demonstrate	your	strengths,	such	as	leadership,	teamwork,	or	decision-making.	Use	STAR	to	answer	common	questions,	like:“Tell	me	about	a	time	you	handled	a
conflict	at	work.”	“Describe	a	situation	where	you	had	to	adapt	quickly.”Example:Question:	“Can	you	describe	a	time	when	you	resolved	a	team	conflict?”Situation:	“Our	team	had	a	disagreement	about	allocating	resources	for	a	project	with	overlapping	deadlines.”	Task:	“As	the	project	lead,	it	was	my	job	to	mediate	and	keep	the	project	on	track.”
Action:	“I	scheduled	a	meeting,	listened	to	each	member’s	concerns,	and	proposed	a	resource-sharing	plan	that	addressed	everyone’s	priorities.”	Result:	“We	completed	both	projects	on	time,	and	the	team	appreciated	the	solution.”It	ensures	your	answers	are	clear	and	organized.	It	helps	interviewers	understand	how	your	experiences	apply	to	the
TSA	role.	It	keeps	you	focused,	so	you	don’t	over-explain	or	leave	out	key	details.Passing	the	TSA	Airport	Assessment	is	only	the	first	step	in	your	journey.	Building	a	successful	career	as	a	TSA	officer	involves	continuous	learning	and	professional	development.Once	you	pass	the	assessment,	you	will	enter	the	onboarding	phase,	which	includes
orientation	and	training.	During	orientation,	you	will	learn	about	TSA	policies,	security	protocols,	and	your	responsibilities	as	an	officer.The	TSA	offers	a	structured	career	path	with	opportunities	to	advance	into	supervisory	or	specialized	roles,	such	as	canine	handlers	or	advanced	threat	assessment	officers.	Pursuing	additional	certifications	or
training	can	open	doors	to	leadership	positions	within	the	organization.The	TSA	Airport	Assessment	is	a	mandatory	part	of	the	hiring	process	for	Transportation	Security	Officers	(TSOs).	It	evaluates	a	candidate’s	aptitude,	physical	abilities,	and	decision-making	skills	required	for	airport	security	operations.Preparation	involves	understanding	the
assessment	components,	practicing	relevant	skills,	and	reviewing	sample	questions.	Focus	on	improving	your	problem-solving	abilities,	communication	skills,	and	knowledge	of	TSA	procedures.	Rehearsing	interview	responses	can	help	enhance	your	confidence.The	TSA	Airport	Assessment	includes	several	stages,	such	as	check-in,	a	structured
interview,	a	medical	evaluation,	fingerprinting,	and	a	drug	screening.	You	will	also	undergo	a	color	vision	test	and	have	your	photo	taken.	Each	stage	is	designed	to	evaluate	your	suitability	for	the	role.The	duration	of	the	assessment	can	vary	but	typically	takes	several	hours	to	complete.	It	is	important	to	arrive	early	and	allocate	sufficient	time	for	the
entire	process,	including	waiting	periods	between	stages.The	difficulty	level	depends	on	your	preparation	and	familiarity	with	the	components.	While	the	assessment	is	thorough,	adequate	practice	and	understanding	of	expectations	can	make	it	manageable.	Focusing	on	each	stage	individually	can	improve	your	chances	of	success.The	passing	score
varies	depending	on	the	specific	component	being	assessed.	Interview	and	medical	evaluation	results	are	assessed	qualitatively.Yes,	candidates	who	fail	certain	components	of	the	TSA	Airport	Assessment	may	be	allowed	to	retake	them	after	a	waiting	period.	However,	specific	guidelines	on	retakes	depend	on	TSA	policies.	Ensure	you	fully	prepare
before	your	second	attempt.Business	attire	is	recommended	to	make	a	professional	impression.	Avoid	casual	or	overly	formal	clothing.	Neat	and	clean	appearance	reflects	your	commitment	and	readiness	for	the	role.Check	our	detailed	guides	for	every	step	of	the	TSA	hiring	process	to	ensure	you’re	ready	for	what’s	ahead:	The	NEW	SHORT	TSA	CBT
is	only	25-45	minutes	long	and	concentrates	on	2D	to	3D	interpretation	skills.	The	LEGACY	TSA	CBT	consisted	of	questions	about	basic	English	skills	and	X-Ray	Object	Interpretation.	The	test	is	2.5	hours	long.	The	legacy	test	will	continue	to	be	used	until	all	equipment	is	modernized.	When	you	apply,	you	are	directed	to	a	third-party	testing	service
named	Pearson	VUE.	You	will	receive	an	email	scheduling	your	test.	An	image	of	this	email	is	shown	here	on	this	page.	Read	it	Carefully	–	if	it	says,	“This	assessment	is	NOT	an	English	language	proficiency	assessment,”	that	means	that	you	will	be	taking	the	NEW	SHORT	TSA	CBT	test	format.	A	second	clue	is	where	you	are	told,	“…expect	to	spend
an	average	of	25-45	minutes	in	the	test	center.”	If	so,	you	will	be	taking	the	NEW	SHORT	TSA	CBT	test	format.	If	you	pass	the	TSA	CBT	test,	as	well	as	the	credit	and	security	check,	you	will	be	contacted	to	schedule	an	airport	assessment.	Here's	an	overview	of	its	different	steps:		Check	our	Free	TSA	CBT	test	for	practice	questions.	Congratulations,
your	Airport	Assessment	has	now	officially	begunFirst,	you	will	be	asked	to	provide	two	forms	of	identification	issued	by	either	the	U.S.	Federal	or	State	Government,	like	a	driver's	license,	social	security	card,	passport,	etc.Second,	you	will	be	asked	to	hand	in	all	personal	belongings	like	phones	and	keys,	but	please	do	not	bring	a	firearm,	as	you	will
not	be	permitted	to	store	it	during	the	test.Lastly,	you	will	sign	a	NDA	(non-disclosure	agreement)	to	ensure	that	you	do	not	disclose	the	specifics	of	the	process.Now	that	you	are	in,	it's	time	for	your	first	challenge	of	the	day.	There	is	an	additional	aspect	to	successfully	doing	your	job	as	a	TSA	officer:	the	ability	to	distinguish	colors.	To	this	end,	the
organization	includes	the	Farnsworth	D-15	Color	Vision	Test	in	the	Airport	Assessment,	which	is	three	minute-pass/fail	affair.So,	how	does	this	test	work?Simply,	you	will	be	provided	with	15	small	cubes,	each	with	varying	shades	of	any	given	color.	According	to	hue,	it	is	your	job	to	line	up	all	the	colors	in	the	right	order.	If	you	have	too	many
mistakes	in	sorting	the	colors,	you	fail.	While	you	are	granted	a	second	chance	to	pass,	a	second	failure	will	result	in	automatic	disqualification	from	the	test.After	a	second	failure,	you	will	not	be	allowed	to	take	the	Airport	Assessment	for	six	whole	months.	So	now	that	you	passed	the	tests,	it's	not	overIt	might	be	comforting	to	know	that	this
interview	is	standardized,	meaning	everyone	gets	the	same	questions,	well,	almost.	Every	standardized	question	on	this	test	has	two	variations,	and	the	second	variant	is	only	used	if	you	have	trouble	with	the	first	standardized	interview.A	panel	of	two	to	six	interviews	will	ask	you	six	questions	based	on	soft	skills.	Here	are	the	six	skills	you	should
prepare	to	talk	about	the	following	soft	skills.	Adaptability	–	Flow	with	your	surroundings	by	adjusting	behaviors	and	picking	up	new	skills	as	needed.Flexibility	–	The	desire	and	capacity	to	adapt	to	any	situation.Resilience	-	The	ability	to	deal	with	difficult	situations	head-on	and	bounce	back	after	losses	or	mistakes.	Honesty	–	one	who	is	fair,	truthful,
and	trustworthy.Integrity	–	Reliability,	and	dedication	to	the	job	while	remaining	completely	ethical.	Working	collaboratively	and	effectively	within	a	team,	including	skills	like	communication,	conflict	resolution,	and	to	give	constructive	feedback.	The	ability	of	a	TSA	worker	to	find	quick	solutions	to	problems	and	then	solve	them	quickly	and
methodologically	is	paramount.This	is	accomplished	with	the	following	skill-sets:	Creativity,	dependability,	team	building,	and	active	listening.	Also,	a	good	problem	solver	also	ensures	that	a	bad	situation	de-escalates	as	quickly	as	possible.	Leadership	–	Constructively	and	positively	take	control	of	a	group	or	situation	to	ensure	smooth
operation.Decisiveness	–	Quick	and	effective	decision-making.	Because	you	will	be	in	a	high-stress	environment,	the	way	you	interact	with	the	people	around	you	is	very	important.The	interviewers	will	seek	to	understand	how	understanding,	courteous,	and	friendly	you	are.	They	want	to	know	how	much	tact,	empathy,	and	sensitivity	you	have	due	to
the	wide	cross-section	of	people	with	who	you	will	cross	paths	on	the	job.	Finding	a	job	can	be	a	lengthy	and	challenging	journey,	often	stretching	over	months	and	requiring	multiple	pre-employment	tests	and	interviews.	With	our	Premium	Membership,	you'll	have	the	support	you	need	every	step	of	the	way.	Perhaps	the	best	method	for	answering
the	above	questions	and	effectively	perform	during	the	airport	assessment	hiring	process	is	by	using	the	STAR	method.The	method	allows	you	to	draw	from	your	past	experiences	and	explain	their	outcomes	while	highlighting	your	skills	and	abilities.	Situation	–	Relate	the	question	to	a	work	event	where	you	impacted,	and	describe	the	context	fully.	It
could	be	related	to	a	project	you	led,	a	major	contribution,	or	a	conflict	you	managed.	Don't	forget	all	the	details	down	the	timeframe.Task	–	Now	that	you	have	described	the	issue,	clearly	explain	your	role	and	responsibilities.Action	–	At	this	point,	you	want	to	talk	about	your	strategy	and	implementation.	Make	it	less	about	the	team	and	more	about
what	you	did.Result	–	Lastly,	the	short	and	long-term	outcome	of	the	chain	of	events.	There	are	a	number	of	advantages	of	using	a	panel	interview	in	a	standardized	interview.	These	interviews	save	TSA	time	and	money	during	the	hiring	process	by	asking	interview	questions	that	allow	for	more	detailed	documentation,	follow-ups	from	different
perspectives,	and	a	more	dynamic	conversation.On	the	other	hand,	for	the	side	sitting	in	the	hot	chair,	while	a	paneled	interview	may	add	stress,	it	is	important	to	view	it	as	an	opportunity	as	you	will	show	different	personality	traits	within	the	company	and	make	your	mark	from	the	very	beginning.	So,	now	that	we	have	taken	you	through	the	test
itself,	it	is	helpful	to	understand	exactly	how	the	interview	questions	are	graded.Each	of	the	six	competencies	requires	a	minimum	score	of	3/5.	to	pass	and	a	score	of	18/30	overall.	Meanwhile,	the	Honesty/Integrity	is	graded	separately	as	a	simple	pass/fail.It	is	important	to	note	that	failing	to	get	a	minimum	of	a	three	on	even	one	segment	will	result
in	failure	even	if	the	overall	score	is	18	or	above.	Those	who	do	fail	are	only	eligible	to	retake	the	exam	after	a	6th	month	waiting	period.	This	is	the	very	last	step	of	the	airport	assessment,	so	you	are	closing	in	on	the	job.	The	agency	will	take	your	digital	photo	and	fingerprint	to	be	stored	at	the	mammoth	Transportation	Security	Clearinghouse	(TSC).
There	are	a	couple	of	medical	forms	that	you	will	be	required	to	fill	out	once	the	hiring	process	is	successfully	completed:SOMQCandidate	Pre-Medical	Instruction	FormThe	TSA	uses	both	these	forms	to	gather	relevant	information	regarding	an	applicant’s	health.	The	form	is	mandatory	and	will	be	factored	into	the	TSO	hiring	process	deliberations.
During	this	last	stage,	you	will	have	to	sit	tight	and	wait,	because	your	job	offer	will	come	in	accordance	with	the	demand	in	the	field,	and	only	after	passing	the	medical,	drug,	and	background	checks.	Fluent	EnglishEither	a	high	school	diploma,	GED,	HiSET,	or	TASCIf	you	do	not	have	a	high	school	diploma	or	equivalent	you	can	apply	after	one	year
of	experience	with	security,	aviation	safety	control,	or	as	a	radiology	technician.Additionally,	National	Service	duty	like	Peace	Corps,	AmeriCorps	is	also	acceptable	to	apply.	Upon	successfully	completing	the	airport	assessment	hiring	process,	you	will	get	your	results	very	quickly	within	30	minutes.	However,	this	does	not	mean	you	have	a	TSA	job;	it
does	mean	that	you	will	receive	a	contingent	offer.	The	Transportation	Security	Administration	is	considered	a	"preliminary	notice	of	acceptance."	After	the	initial	offer,	the	credit	check	is	to	ensure	that	you	do	not	have	$7500	of	cumulative	unpaid	debt,	seizure	of	assets,	unexecuted	court	judgments,	and	cases	of	repossession,	among	other	factors.
This	check	should	take	about	three	business	days.	The	Airport	Assessment	will	conduct	a	comprehensive	medical	evaluation	and	psychological	examination	including,	hearing	and	vision,	nose,	pharynx,	larynx,	and	trachea,	Neurological	disorders,	and	diabetes,	just	to	name	a	few	Absolutely!	You	must	arrive	in	business	attire.	Well,	considering	that	you
are	on	the	frontlines	for	airport	security,	your	medical	situation	must	be	100%.	Therefore,	you	will	undergo	both	a	urine	test	and	a	blood	alcohol	test.	You	might	also	note	that	all	TSA	employees	undergo	a	yearly	drug	test	to	ensure	they	are	lucid	at	every	moment.	Our	TSA	practice	tests	are	made	to	mirror	any	possible	version	of	the	test-	the	exact
questions	you'll	face	in	the	new	TSA	exam,	and	the	older	X-ray	and	English	tests	that	have	still	been	given	to	candidates	throughout	the	year.		Although	these	testing	materials	included	the	English	comp	and	X-ray	practice	mostly,	it	did	also	have	some	of	the	new	test	materials.	I	am	glad	I	did	it	all.	This	was	well	worth	the	money.	I	went	into	the	test
prepared	for	both.	Also,	it	got	me	ready	for	the	pressures	of	testing.	I	don’t	think	I	would	have	passed	the	first	time	without	it.	I	just	got	my	tentative	job	offer	letter	so	onward	to	the	next	steps!	There	does	need	to	be	a	few	more	practice	questions	for	the	new	style	test	however.	Maia	E.	Gave	me	much	more	confidence	on	the	material	that	would	be	on
the	test,	and	I	did	in	fact	Pass	my	exam!	The	practice	test	are	extremely	helpful	to	get	in	repetitions	of	what	you	might	find.	Just	remember,	you	don’t	know	what	version	of	the	exam	you	will	receive,	so	studying	all	they	have	to	give	is	helpful.	I	discovered	my	Version	was	2D-3D	shapes	and	speed	image	matching	so	I	didn’t	have	any	X-Ray	or	grammar
questions,	so	touching	base	on	all	the	helpful	material	is	a	must.Connor	M.	Excellent	study	guide	made	everything	so	much	easier.Migdalia	D.	All	trademarks	are	the	property	of	their	respective	trademark	holders.	None	of	the	trademark	holders	are	affiliated	with	JobTestPrep	or	this	website.	The	TSA	Airport	Assessment	is	a	multiple-step	process	that
candidates	must	pass	to	be	considered	for	a	TSO	job.	The	process	includes	check-in	and	identity	verification,	a	color	vision	test,	a	standardized	interview,	form	completion,	fingerprinting,	and	a	standard	exit	process.	Candidates	may	receive	a	conditional	job	offer,	contingent	on	passing	medical,	drug,	and	background	checks.	The	interview	typically
involves	a	panel	of	two	or	more	staff	members	asking	six	mandatory	universal	questions,	assessing	seven	soft	skills.	Candidates	can	prepare	for	the	interview	by	familiarizing	themselves	with	the	STAR	technique,	which	provides	a	structured	approach	to	answering	skill-focused	questions.	Characteristics	Values	Number	of	interviewers	Minimum	of
two,	sometimes	up	to	six	Number	of	interview	questions	Six	mandatory	universal	questions	Number	of	skills	assessed	Seven	competencies	or	soft	skills	Interview	format	Panel	interview	Interview	type	Face-to-face	or	virtual	Interview	technique	STAR	(Situation,	Task,	Action,	Result)	Vision	test	Farnsworth	D-15	Color	Vision	Test	Identification	Two
forms	of	U.S.	government-issued	ID	Forms	SF	86,	OF	306,	Security	Officer	Medical	Questionnaire	(SOMQ),	Candidate	Pre-Medical	Instructions	Form,	Non-Disclosure	Agreement	(NDA)	Other	requirements	Fingerprinting,	digital	photo,	medical	evaluation,	drug	test,	background	check	Check-in	and	identification	In	addition	to	verifying	their	identity,
candidates	must	also	surrender	all	personal	items,	such	as	keys,	phones,	wallets,	and	bags,	during	the	check-in	process.	This	is	to	ensure	that	the	assessment	is	conducted	in	a	secure	and	fair	manner,	without	any	unauthorized	resources	being	used.	Candidates	are	also	required	to	sign	the	TSA	Form	1154	-	Non-Disclosure	Agreement	(NDA)	Form,
agreeing	to	maintain	confidentiality	about	the	assessment	process	and	any	sensitive	information	they	may	encounter	during	the	assessment.The	check-in	and	identification	process	is	a	crucial	step	in	the	TSA	airport	assessment,	ensuring	that	candidates	are	who	they	say	they	are	and	setting	the	tone	for	the	rest	of	the	assessment	process.	It	is
important	for	candidates	to	arrive	prepared,	organized,	and	on	time	to	ensure	a	smooth	and	efficient	check-in	experience.Furthermore,	candidates	should	be	aware	that	the	TSA	may	employ	various	measures	to	verify	their	identity,	including	fingerprinting	and	digital	photography.	This	biometric	data	is	securely	stored	in	the	Transportation	Security
Clearinghouse	(TSC),	which	is	now	the	largest	civilian	information	clearinghouse	in	the	country.	By	collecting	and	storing	this	data,	the	TSA	can	conduct	thorough	background	checks	and	ensure	the	integrity	of	the	hiring	process.The	check-in	and	identification	stage	of	the	TSA	airport	assessment	is	a	critical	gateway	to	the	rest	of	the	process.	It
ensures	that	candidates	are	properly	vetted	and	sets	the	tone	for	the	standardized	interview	and	other	assessments	that	follow.	Candidates	should	approach	this	stage	with	seriousness	and	attention	to	detail,	as	any	discrepancies	or	missing	documentation	could	impact	their	ability	to	proceed	with	the	assessment.Colour	vision	test	The	TSA	Airport
Assessment	is	the	final	step	in	the	TSO	hiring	process.	It	is	a	face-to-face	interview	process	that	includes	a	colour	vision	test,	a	standardised	interview,	form	completion,	fingerprinting,	and	a	standard	exit	process.The	Farnsworth	D-15	Colour	Vision	Test	is	used	to	ensure	that	all	potential	TSO	officers	can	distinguish	colours	to	meet	the	requirements
of	the	position.	The	test	indicates	if	a	candidate	has	a	"colour	deficiency",	not	colour	blindness.	Candidates	are	given	15	small	cubes,	each	with	varying	shades	of	any	given	colour.	According	to	hue,	they	must	line	up	all	the	colours	in	the	correct	order.	If	a	candidate	makes	too	many	mistakes	in	sorting	the	colours,	they	fail.	A	second	failure	will	result
in	automatic	disqualification	from	the	test.Other	colour	vision	tests	that	are	used	include	the	Ishihara	test,	the	Optec	900	Colour	Vision	test,	and	the	Dvorine	Pseudo-Isochromatic	Plates	Colour	Vision	Test.	These	tests	are	vital	for	individuals	in	occupations	that	demand	precise	colour	discrimination,	such	as	aviation,	electrical	work,	or	graphic
design.Standardised	InterviewThe	interview	is	conducted	by	a	panel	of	at	least	two	staff	members,	who	ask	the	candidate	six	mandatory	universal	questions	and	assess	and	score	seven	soft	skills.	Each	question	has	two	options	(option	A	and	option	B),	and	only	one	is	asked	of	the	candidate.	The	STAR	technique	is	a	useful	method	for	answering	these
questions.	This	involves	relating	the	question	to	a	work	event	and	describing	the	context,	explaining	your	role	and	responsibilities,	detailing	your	strategy	and	implementation,	and	finally,	outlining	the	short	and	long-term	outcomes.Forms,	Fingerprinting,	and	Exit	ProcessDuring	the	check-in	process,	candidates	are	required	to	present	two	forms	of
U.S.	government-issued	identification,	hand	over	all	personal	items,	and	sign	the	TSA	Form	1154	-	Non	Disclosure	Agreement	Form	(NDA).	At	the	end	of	the	Airport	Assessment,	candidates	will	have	their	fingerprints	captured	and	a	digital	photo	taken.	These	are	uploaded	to	the	Transportation	Security	Clearinghouse	(TSC).	Candidates	will	then	exit
with	one	of	two	possible	"Exit	Scripts".	If	they	receive	a	"Conditional	Offer",	they	will	be	eligible	for	a	position	if	they	pass	their	medical	and	background	checks.Standardised	interview	The	TSA	Airport	Assessment	is	a	multiple-step	process	that	candidates	must	pass	to	be	considered	for	a	TSO	job.	The	Standardized	Interview	is	a	mandatory	part	of
this	process,	conducted	by	an	airport	staff	member,	ideally	with	a	panel	of	at	least	two	staff	members.	The	interviewers	will	ask	six	mandatory	universal	questions,	and	the	candidate	will	be	rated	on	seven	competencies.	Each	question	has	two	options	(A	and	B),	and	only	one	will	be	asked	of	the	candidate.	The	other	option	is	used	if	the	candidate
struggles	with	the	first	question.The	Standardized	Interview	is	a	chance	for	the	candidate	to	let	their	personality	shine	through	and	stand	out	from	the	crowd.	It	is	also	an	opportunity	for	the	interviewer	to	gain	a	better	understanding	of	the	candidate's	specific	qualifications	and	how	their	experiences	may	contribute	to	their	performance	as	a	TSA
screener.	Candidates	should	be	prepared	to	answer	questions	about	their	skills,	background,	and	experience.The	STAR	technique	is	a	recommended	method	for	answering	interview	questions.	STAR	stands	for	Situation,	Task,	Action,	Result.	This	technique	is	particularly	useful	when	answering	skill-focused	questions,	which	often	begin	with	"tell	me
about	a	time	when..."	or	"share	an	example	of	a	situation	where...".	Using	this	technique,	candidates	can	clearly	demonstrate	their	abilities	and	experiences."Describe	your	past	leadership	experience.""The	TSA	values	vigilance.	What	does	vigilance	mean	to	you?""Tell	me	about	a	time	when	you	provided	security	or	protection	to	a	person	or
group.""You	see	a	suspicious	piece	of	luggage	near	your	checkpoint.	How	do	you	respond?""Describe	your	relationship	with	your	most	recent	supervisor.""What	would	you	do	in	a	situation	where	you	and	your	coworker	disagreed	about	a	screening	procedure?"	Form	completion	The	TSA	airport	assessment	is	a	multiple-step	process	that	candidates
must	pass	to	be	considered	for	a	TSO	job.	The	form	completion	step	involves	filling	out	several	documents,	some	of	which	are	medical	forms.Firstly,	candidates	must	complete	the	SF	86	and	OF	306	forms.	These	forms	were	previously	completed	during	the	airport	assessment,	but	now	they	must	be	completed	online	up	to	21	days	after	passing	the
assessment.	Candidates	will	receive	an	email	invitation	to	complete	these	documents	after	successfully	completing	the	CBT	and	credit	check.	However,	the	SF	86	form	can	only	be	completed	in	full	after	passing	the	airport	assessment.	The	OF	306	form	can	be	completed	online	using	software	such	as	DocuSign.Additionally,	candidates	must	complete
the	Security	Officer	Medical	Questionnaire	(SOMQ)	and	the	Candidate	Pre-Medical	Instructions	Form.	These	forms	are	to	be	filled	out	by	doctors	and	are	part	of	the	medical	evaluation	that	comes	after	the	airport	assessment.During	the	airport	assessment,	candidates	will	also	be	required	to	sign	the	TSA	Form	1154	-	Non-Disclosure	Agreement	Form
(NDA).It	is	important	to	note	that	applicants	wishing	to	apply	as	veterans	must	fill	in	additional	forms	to	receive	Veteran	preference	status,	although	this	is	not	required	to	be	accepted	as	a	TSA	employee.Candidates	should	carefully	review	and	complete	all	necessary	forms,	providing	accurate	and	honest	information,	to	ensure	a	smooth	and	efficient
application	process	for	the	TSA	airport	assessment.Fingerprinting	and	photography	The	TSA	Airport	Assessment	is	a	critical	step	in	testing	your	communication	skills,	professionalism,	and	physical	readiness.	It	is	a	comprehensive	evaluation	to	determine	if	candidates	possess	the	qualifications,	skills,	and	readiness	required	for	the	role	of	a
Transportation	Security	Officer	(TSO).The	digital	photo	is	also	taken	and	uploaded	to	the	TSC.	This,	along	with	the	fingerprinting,	is	the	last	step	of	the	airport	assessment.	Candidates	are	advised	to	stay	calm	and	cooperative	during	this	stage	to	ensure	the	process	runs	smoothly.The	TSA	Airport	Assessment	includes	several	other	stages,	such	as
check-in,	a	structured	interview,	a	medical	evaluation,	and	a	drug	screening.	There	is	also	a	color	vision	test,	which	is	a	pass/fail	test	where	candidates	must	identify	colors	and	patterns.	The	test	is	standardized,	and	everyone	gets	the	same	questions.	Candidates	are	advised	to	arrive	early	and	be	prepared	with	all	the	necessary	documents.The
interview	is	conducted	by	a	minimum	of	two	interviewers,	and	sometimes	a	panel	of	up	to	six.	The	interviewers	ask	six	mandatory	universal	questions	and	assess	and	score	seven	soft	skills.	Candidates	are	advised	to	prepare	anecdotes	to	back	up	their	answers	and	focus	on	providing	concise,	relevant	answers	that	demonstrate	their	problem-solving
skills	and	ability	to	remain	calm	under	pressure.Frequently	asked	questions	The	TSA	airport	assessment	is	the	third	step	in	the	TSO	hiring	process.	It	is	a	multiple-step	process	that	includes	a	colour	vision	test,	a	standardized	interview,	form	completion,	fingerprinting,	and	a	standard	exit	process.	The	Farnsworth	D-15	Colour	Vision	Test	is	used	to
ensure	that	all	potential	TSO	officers	can	distinguish	colours.	You	will	be	provided	with	15	small	cubes,	each	with	varying	shades	of	any	given	colour,	and	you	must	line	up	all	the	colours	in	the	right	order	according	to	hue.	The	interview	is	conducted	by	a	panel	of	at	least	two	airport	staff	members,	who	will	ask	six	mandatory	universal	questions.	You
will	be	rated	on	seven	competencies	during	the	interview.	The	STAR	technique	is	a	good	method	for	answering	these	questions,	allowing	you	to	draw	from	your	past	experiences	and	highlight	your	skills	and	abilities.	The	TSA	(Transportation	Security	Administration)	airport	assessment	and	interview	process	is	a	critical	step	in	securing	a	position	as	a
Transportation	Security	Officer	(TSO).	Candidates	undergo	a	structured	assessment,	including	a	computerized	test	that	evaluates	English	proficiency,	x-ray	object	recognition,	and	situational	judgment.	Following	successful	completion	of	the	test,	candidates	proceed	to	a	structured	interview	conducted	by	TSA	personnel.	This	interview	assesses
interpersonal	skills,	situational	response,	and	overall	suitability	for	the	role.	Additionally,	candidates	must	pass	a	medical	evaluation,	drug	screening,	and	thorough	background	check.	The	entire	process	ensures	that	only	highly	qualified	and	reliable	individuals	are	selected	to	maintain	the	safety	and	security	of	passengers	and	airport	facilities.	The
TSA	values	thoroughness	and	precision,	reflecting	its	commitment	to	protecting	the	nation’s	transportation	systems.	This	test	is	commonly	administered	to	those	applying	for	transportation	security	officer	(TSO)	positions.	The	test	usually	consists	of	two	sections:	Screener	Object	Recognition	Test	(X-ray	test):	In	this	test,	you	are	required	to	identify
prohibited	items	from	X-ray	images	of	luggage.	Writing	Skills	Assessment:	This	section	tests	your	basic	English	language	and	writing	skills.	A	face-to-face	or	virtual	interview	usually	follows	if	you	pass	the	initial	assessments.	This	interview	focuses	on	behavioral	questions	and	may	include	situational	judgement	scenarios.	If	you	pass	the	previous
rounds,	you	will	undergo	a	comprehensive	background	investigation.	This	will	include	checks	on	your	criminal	history,	financial	stability,	and	may	also	include	interviews	with	people	you	know.	Some	positions	may	require	you	to	pass	a	physical	exam,	which	could	include	vision	and	hearing	tests,	and	perhaps	a	test	of	physical	abilities	related	to	the
job.	Certain	TSA	roles	may	require	psychological	testing	to	ensure	that	you	are	fit	for	the	duties	required	by	the	position.	While	the	exact	questions	asked	during	a	TSA	assessment	interview	may	vary,	applicants	are	generally	evaluated	for	their	understanding	of	customer	service,	situational	awareness,	and	security	protocols.	The	interview	often
involves	behavioral	questions	and	may	include	situational	judgement	questions.	Here	are	some	types	of	questions	you	might	encounter:	Tell	us	about	a	time	you	had	to	work	as	part	of	a	team.	What	role	did	you	play?	Describe	a	situation	where	you	had	to	follow	strict	rules	and	guidelines.	Have	you	ever	had	to	handle	a	difficult	customer	or	passenger?
How	did	you	resolve	the	situation?	Tell	us	about	a	time	when	you	had	to	make	a	quick	decision	in	a	stressful	environment.	How	do	you	handle	multitasking	in	a	fast-paced	environment?	Can	you	give	us	an	example	of	a	time	when	you	had	to	deal	with	an	emergency	or	unexpected	situation	at	work?	Why	is	customer	service	important	in	the	role	of	a
Transportation	Security	Officer	(TSO)?	How	would	you	handle	a	passenger	who	is	not	complying	with	security	protocols?	What	would	you	do	if	a	traveler	does	not	speak	English	and	is	having	trouble	understanding	the	security	procedures?	Why	do	you	think	security	procedures	at	an	airport	are	important?	How	would	you	handle	a	situation	where	you
see	a	colleague	not	following	security	protocols?	Describe	a	time	you	identified	a	safety	hazard	at	your	workplace	and	how	you	dealt	with	it.	If	you	see	two	passengers	behaving	suspiciously	but	you	are	currently	responsible	for	screening	luggage,	what	would	you	do?	How	would	you	handle	discovering	a	prohibited	item	in	a	passenger’s	luggage?	What
steps	would	you	take	if	you	identified	a	potential	security	threat	but	there	are	no	immediate	supervisors	around?	Why	do	you	want	to	work	for	the	TSA?	What	skills	do	you	bring	that	would	make	you	an	effective	TSO?	How	do	you	keep	up-to-date	with	security	protocols	and	procedures?	It’s	a	good	idea	to	prepare	answers	for	these	types	of	questions
and	to	be	familiar	with	the	STAR	method	(Situation,	Task,	Action,	Result)	for	answering	behavioral	questions.	The	Transportation	Security	Administration	(TSA)	offers	a	variety	of	positions	with	different	roles	and	responsibilities.	The	type	of	position	you	might	be	interested	in	could	depend	on	your	skills,	qualifications,	and	career	goals.	Here	are	some
common	TSA	positions:	Role:	Conduct	security	screening	of	passengers,	baggage,	and	cargo	at	airports.	Requirements:	High	school	diploma	or	equivalent,	background	check,	and	passing	of	the	TSA’s	Computer	Based	Test	(CBT).	Role:	Provide	in-flight	security	for	commercial	airplanes.	Requirements:	Extensive	law	enforcement	or	military	experience,
background	checks,	psychological	evaluation,	and	rigorous	physical	training.	Role:	Inspect	and	assess	airport	security,	operations,	and	compliance	with	federal	regulations.	Requirements:	Prior	experience	in	security	or	law	enforcement,	training	in	security	inspection	methods.	Role:	Observe	and	interact	with	passengers	to	identify	suspicious
behavior.	Requirements:	Training	in	behavior	detection	techniques	in	addition	to	the	standard	requirements	for	a	TSO.	Role:	Work	with	trained	dogs	to	detect	explosives	and	other	contraband	at	airports.	Requirements:	Prior	law	enforcement	or	military	experience	preferred,	canine	handling	training,	background	checks.	Roles:	Include	HR	specialists,
analysts,	program	managers,	and	other	support	roles.	Requirements:	Typically	require	a	bachelor’s	or	higher	degree	in	a	related	field,	and	possibly	prior	experience	in	a	similar	role.	Roles:	Ensure	the	integrity	and	security	of	TSA’s	information	systems.	Requirements:	Bachelor’s	or	higher	degree	in	IT,	computer	science	or	a	related	field,	possibly
certifications	like	CISSP	or	CISM.	Role:	Evaluate	intelligence	data	related	to	potential	threats	to	transportation	infrastructure.	Requirements:	Bachelor’s	or	higher	degree,	possibly	prior	experience	in	intelligence,	background	checks,	and	clearance.	Role:	Assist	the	public	with	inquiries	and	provide	general	customer	service.	Requirements:	High	school
diploma	or	equivalent,	experience	in	a	customer	service	role,	background	check.	Each	of	these	positions	comes	with	its	own	set	of	eligibility	criteria,	training	requirements,	and	assessment	processes.	The	higher	the	responsibility	associated	with	the	role,	the	more	rigorous	the	selection	process	tends	to	be.	Thorough	preparation	and	understanding	of



the	specific	position	you	are	interested	in	will	be	beneficial	when	applying	for	a	job	with	the	TSA.	Welcome	to	the	Airport	Assessment	stage!	If	you	have	made	it	this	far,	it	means	that	you	have	successfully	completed	the	first	steps	towards	working	at	TSA.	You	have	successfully	passed	the	CBT	and	accepted	the	Contingent	Offer,	as	well	as	the	Credit
Check.	On	this	page,	you	will	find	details	regarding	all	the	steps	of	the	Airport	Assessment.Airport	Assessment	StepsSchedule	AppointmentPrior	to	the	Airport	Assessment,	you	will	receive	a	phone	call	in	the	importance	of	the	TSO	position	will	be	explained	to	you,	as	well	as	the	conditions	of	the	job	you	are	being	offered	(if	you	have	already	received
the	Contingent	Offer),	i.e.,	the	location,	salary,	and	hours,	as	well	as	the	benefits	associated	with	working	in	this	position.	You	will	also	be	reminded	of	how	complicated	working	as	a	TSO	can	be	–	for	example,	the	job	can	be	stressful	and	physically	demanding	(many	hours	on	your	feet,	few	breaks)	–	and	the	duties	of	the	position.	If	you	agree	to	all	the
conditions	presented	during	the	call,	you	will	be	given	a	date	to	attend	your	Airport	Assessment.Check-inOn	the	day	of	your	arrival	at	the	airport	for	the	Airport	Assessment,	you	will	be	asked	to	check	in	before	continuing	with	the	assessment	process.The	assessment	process	consists	of	several	steps:Identity	VerificationAll	applicants	must	submit	two
forms	of	identification	issued	by	the	U.S.	Federal	or	State	Government.	At	least	one	of	the	forms	of	identification	must	include	both	a	photograph	and	a	signature.	The	applicant's	identification	must	be	original,	current,	legible,	and	reflect	their	current	legal	name.	In	addition,	driver's	licenses	must	comply	with	applicable	state	laws	referencing	name
and	address	information.	If	the	name	on	the	employment	application	does	not	match	the	identification,	the	applicant	must	provide	proof	of	name	change	through	a	marriage	certificate	or	court-issued	name	change	certificate.	Applicants	will	not	be	admitted	to	the	facility	without	these	two	pieces	of	identification.The	following	table	lists	acceptable
identification	forms.	Applicants	may	bring	either	two	types	of	ID	from	column	A	or	one	piece	of	identification	from	column	A	and	one	from	column	B:Column	A	(ID	with	picture)Column	BDriver's	licenseSocial	Security	CardU.S.	PassportBirth	certificateU.S.	Military	ID	(only	if	it	includes	signature	and	picture)U.S.	Certificate	of	naturalizationState
Identification	Card	Examples	of	unacceptable	IDs:Student	IDEmployer	identification	card	or	badge	(not	issued	by	a	State	or	Federal	Government)Store	loyalty	cardHealthcare	membership	cards	(not	issued	by	a	State	or	Federal	Government)Depositing	Personal	BelongingsAfter	verifying	your	identity,	your	personal	items	will	be	collected	and	stored
until	the	end	of	your	Airport	Assessment.	Prohibited	items	such	as	keys,	cell	phones,	pens,	etc.,	will	either	be	stored	on	site,	or	you	will	be	asked	to	return	them	to	your	vehicle.	It	is	also	important	to	note	that	no	weapons	(firearms,	knives,	etc.)	may	be	stored	at	the	airport	under	any	circumstances.Non-Disclosure	Agreement	(NDA	form)At	the	end	of
the	check-in	and	in	order	to	proceed	to	the	next	step,	the	candidate	must	fill	out	and	sign	a	Non-Disclosure	Agreement	form	(form	1154).	You	can	see	a	sample	NDA	form	via	the	following	link.Color	Vision	TestThe	"Farnsworth	D-15	Color	Vision"	test,	or	simply	the	Color	Vision	test,	determines	whether	the	candidate	has	sufficient	ability	to	distinguish
colors	in	order	to	effectively	perform	the	work	required	by	a	TSO.	Indeed,	as	you	can	read	about	in	detail	on	the	following	page,	the	job	of	a	TSO	also	consists	of	being	able	to	distinguish	between	the	distinct	colors	and	density	differences	between	the	objects	as	seen	on	the	X-ray	machine	during	the	baggage	check.	It	is	therefore	essential	that
candidates	hired	as	TSOs	have	the	ability	to	see	and	distinguish	between	the	various	colors.Here	is	how	this	test	is	designed:The	candidate	is	in	a	closed	room	with	the	examiner.	On	a	table	is	a	box	with	15	uniquely	numbered	colored	caps.	Each	cap	has	a	slightly	different	hue.	One	of	the	caps	serves	as	a	reference	cap	(starting	cap).	The	candidate
has	3-minutes	to	sort	the	caps	in	order	according	to	the	shades	most	similar	to	the	reference	cap.	He	must	first	choose	the	color	most	similar	to	the	reference	cap,	then	the	cap	with	the	color	most	similar	to	the	previously	selected	cap	and	so	on.	Pass/fail	distinctions	are	determined	by	the	number	of	"crossovers"	(i.e.,	an	error)	in	the	ordering	of	the
caps	by	the	candidate	during	the	test.	A	crossover	is	defined	as	two	caps	incorrectly	placed	next	to	each	other.	If	the	candidate	has	made	two	or	more	crossovers,	he/she	fails	the	test.	In	this	case,	the	candidate	is	allowed	to	attempt	the	test	a	second	time,	following	the	same	instructions	as	described	above.	If	a	candidate	fails	the	test	both	times,
he/she	will	not	be	able	to	continue	with	the	Airport	Assessment	and	the	recruitment	process	will	be	terminated.	If	he/she	wishes,	the	candidate	will	be	allowed	to	retake	the	test	six	months	later.You	can	practice	online	for	the	Farnsworth	Test	at	the	following	link.Farnsworth	Test	FAQCan	I	wear	glasses	during	the	test?You	can	wear	your	glasses	or
contact	lenses	as	long	as	the	lenses	are	not	tinted.	X-Chrome	lenses	(special	lenses	for	people	with	color	blindness)	are	not	allowed	and	must	be	removed	immediately.How	long	does	the	test	take?The	duration	of	the	test	is	3-minutes.	The	test	will	begin	following	a	concise	explanation	of	what	it	entails.Can	I	change	my	answers?You	can	change	your
answers	as	many	times	as	you	like,	as	long	as	you	have	time	left	within	the	3-minute	allotment.	Once	time	is	up,	you	will	not	be	able	to	change	your	answers.How	many	mistakes	can	I	make	and	still	pass	the	test?You	fail	the	test	automatically	if	you	have	made	more	than	two	mistakes.	The	examiner	will	not	tell	you	how	many	errors	you	made.Should	I
rank	the	caps	from	lightest	to	darkest?You	should	classify	caps	by	color,	not	by	lightness	or	darkness.TSA	Standardized	InterviewThe	next	step	of	the	Airport	Assessment	is	the	interview.	This	is	a	standardized	(or	structured)	interview,	i.e.,	the	interviewer	asks	a	set	of	predefined	questions	in	a	given	order,	and	then	ranks	the	answers	according	to	a
scoring	system.	This	type	of	interview	allows	interviewers	to	collect	similar	types	of	information	from	candidates	in	a	uniform	context.The	candidate	is	taken	to	a	closed	room	with	a	minimum	of	two	interviewers	(some	panels	have	up	to	six	interviewers).	The	interviewers	ask	the	candidate	six	mandatory	universal	questions	and	assess	and	score	seven
soft	skills.	Each	question	has	two	options	(A	and	B)	and	only	one	of	them	is	asked	of	the	candidate.	The	other	option	will	be	used	if	the	candidate	has	difficulty	with	the	first	option.Important	update!	Due	to	the	current	Covid-19	pandemic,	some	airports	are	conducting	Airport	Assessment	interviews	with	candidates	online,	via	video	conferencing
software,	such	as	Cisco	Webex,	Microsoft	Teams,	Zoom,	or	Apple	FaceTime.STAR	TechniqueFor	the	TSA	and	the	job	market	in	general,	one	of	the	most	comprehensive	techniques	for	answering	interview	questions	is	the	STAR	technique.	This	method	allows	candidates	to	answer	interview	questions	clearly,	providing	concrete	examples	to	demonstrate
your	abilities	and	experience.STAR	is	an	acronym	that	stands	for	Situation,	Task,	Action,	Result.	This	technique	is	particularly	effective	when	being	asking	skill-focused	questions,	just	like	those	asked	at	the	Airport	Assessment	by	the	TSA.	These	types	of	questions	usually	begin	with	"tell	me	about	a	time	when	______	happened"	or	"share	an	example	of
a	situation	where	______".Each	of	the	STAR	elements	describes	the	steps	in	which	the	candidate	must	respond	to	behavioral	or	soft	skill	questions.	They	can	be	described	as	follows:SituationThe	first	step	is	to	describe	the	context	requested	in	the	question,	whether	it	is	at	work	or	in	your	personal	life,	while	volunteering,	or	any	other	relevant	event.	It
is	important	to	be	as	specific	as	possible.	For	example,	this	could	be	a	description	of	a	group	project	at	work,	or	a	conflict	with	a	client/colleague.TaskThe	second	step	is	to	describe	your	part	of	the	responsibility	in	the	situation.	For	example,	you	had	to	help	your	group	complete	a	project	in	a	very	short	time	frame,	or	resolve	the	conflict	in	a	respectful
manner,	etc.ActionThe	third	step	is	to	describe	how	you	accomplished	the	task	described	or	overcame	the	challenges	brought	up	in	the	previous	step.	It	is	important	that	you	focus	on	what	you	accomplished	on	your	own,	not	what	your	colleagues/clients/superiors	accomplished.ResultThe	final	step	is	to	explain	the	outcome	or	result	of	the	situation	as
a	result	of	the	actions	you	took.If	you	feel	like	you	need	to	practice	using	the	STAR	method,	take	our	online	interview.What	Are	Soft	Skills?Soft	skills	are	non-technical	skills	that	evaluate	work	capacity	and	are	sought	in	candidates.	They	are	a	combination	of	personality	traits,	behaviors,	and	attitudes	that	form	the	basis	for	working	in	a	team	or	with
clients.	These	soft	skills	may	vary	slightly	depending	on	the	job	and	the	skills	needed	but	are	fairly	similar	for	most	jobs.Examples	of	Competency-Based	Interview	QuestionsAdaptability,	Flexibility	&	ResilienceThis	skill	is	essential	for	a	candidate	wishing	to	be	accepted	as	a	TSO;	they	must	be	able	to	adapt	to	any	situation	and	react	quickly,	even	if	it
is	unexpected	or	complicated.DefinitionsAdaptability	is	the	ability	to	learn	new	skills	quickly	and	behaviors	in	response	to	changing	situations	and	circumstances.Flexibility	is	the	willingness	and	ability	to	respond	and	adapt	quickly	to	changing	situations.Resilience	is	the	ability	to	recover	and	adapt	to	unexpected	or	complicated	situations.Examples	of
Questions	Asked	by	the	TSATell	us	about	the	biggest	upheaval	you	faced	in	your	previous	job.	How	did	you	handle	it?Describe	an	experience	during	which	you	received	negative	feedback	from	an	employer,	co-worker,	or	client.	How	did	you	handle	this	feedback?	What	was	the	outcome?How	would	you	handle	a	sudden	change	in	the	priorities	of	a
project	you	were	working	on?Tell	us	about	a	situation	in	which	someone	asked	you	to	do	something	you	were	opposed	to.	How	did	you	handle	the	situation?What	would	you	do	if	you	made	a	strong	proposal	in	a	meeting,	but	your	colleagues	objected?Honesty	&	IntegrityThis	skill	is	essential	for	individuals	working	in	teams	or	as	employees,	such	as
TSOs.	It	helps	build	trust	among	team	members,	as	well	as	with	supervisors	and	passengers,	and	creates	a	healthy	and	respectful	work	environment	for	all.DefinitionsHonesty	is	the	ability	to	be	fair,	truthful,	and	trustworthy.Integrity	implies	high	reliability	and	incorruptibility	in	one's	job,	which	includes	not	betraying	a	responsibility	or	commitment,
and	remaining	ethicality.Examples	of	Questions	Asked	by	the	TSADescribe	an	instance	in	which	your	integrity	was	questioned	and	how	you	responded.Describe	a	situation	where	you	witnessed	unethical	behavior.	How	did	you	respond?Describe	a	circumstance	in	which	you	witnessed	a	procedural	disagreement	between	two	colleagues	discussing	SSI
in	a	public	space.	What	were	your	solutions,	actions,	and	responses?What	are	your	weaknesses	and	strengths?TeamworkThis	skill	is	essential	for	TSOs	and	includes	many	interpersonal	elements	and	behaviors.	A	TSO,	whether	in	charge	of	X-ray,	baggage,	or	passengers,	always	works	as	part	of	a	team	and	must	be	able	to	communicate	with	other
members	of	the	group	effectively.DefinitionTeamwork	describes	the	process	of	working	collaboratively	within	a	group	in	order	to	achieve	a	common	goal.	It	involves	team	members	cooperating	and	giving	constructive	feedback	regardless	of	conflicts	and	personal	relationships	between	members.Examples	of	Questions	Asked	by	the	TSADescribe	an
instance	in	which	you	were	a	member	of	a	team.	How	did	you	contribute	positively	to	the	team?How	would	you	respond	if	your	team	objected	to	a	new	idea	or	strategy	you	proposed?Tell	us	about	a	conflict	you	had	with	a	colleague	and	what	you	did	in	response.Problem-SolvingThe	ability	to	manage	conflict	and	resolve	problems	is	one	of	the	most
important	skills	for	TSOs.	They	must	be	able	to	identify,	analyze	and	find	a	solution	quickly	and	calmly	in	order	to	prevent	situations	from	escalating.DefinitionThis	skill	is	a	combination	of	different	abilities	that,	when	combined,	allow	for	adaptation	to	conflict	or	problematic	situations.	It	combines	the	following	elements,	among	others:Active
listeningAnalysisResearchCreativityCommunicationDependabilityDecision	makingTeam	buildingExamples	of	Questions	Asked	by	the	TSATell	us	about	an	episode	in	which	you	developed	an	unconventional	approach	to	solving	a	problem.	How	did	you	develop	this	new	approach?	What	challenges	did	you	face	and	how	did	you	overcome	them?Tell	us
about	an	episode	in	which	you	had	to	complete	a	task	under	a	tight	deadline.	Describe	the	situation	and	explain	how	you	handled	it.Tell	us	about	a	time	when	you	showed	initiative	in	your	work.Sometimes	travelers	get	angry.	How	have	you	ever	dealt	with	an	individual	who	was	a	problem?Leadership	&	DecisivenessBeing	able	to	make	decisions	and
having	leadership	skills	is	important	for	TSOs.	A	TSO	must	be	authoritative	with	passengers	and	make	quick	and	accurate	decisions	in	any	situation.DefinitionDecisiveness	is	the	ability	to	make	decisions	quickly	and	effectively.	Leadership	is	the	ability	to	take	the	dominant	position	in	a	group	in	order	to	make	the	best	possible	decisions	for	the	good	of
all.Examples	of	Questions	Asked	by	the	TSATell	us	about	a	decision	you	made	whilst	knowing	it	would	be	disliked	by	many	people.	How	did	you	approach	the	decision-making	process?	How	did	you	deal	with	the	negative	reactions	of	others?Describe	an	instance	in	which	you	had	to	improve	a	team's	performance.	What	challenges	did	you	face	and	how
did	you	overcome	them?What	would	you	do	if	the	work	of	an	employee	under	your	charge	did	not	meet	your	expectations?What	would	you	do	if	a	member	of	your	team	refused	to	do	his	or	her	share	of	the	work?Describe	a	situation	in	which	you	were	given	responsibilities	at	work.	What	was	the	situation	and	what	actions	did	you	take?	What	was	the
outcome?Interpersonal	SkillsTSOs	must	be	able	to	maintain	a	polite,	calm,	and	professional	demeanor	at	all	times,	both	within	the	team	and	while	interacting	with	passengers.DefinitionInterpersonal	skills	include	many	elements;	you	must	be	able	to	demonstrate:UnderstandingFriendliness	CourtesyTactEmpathySolicitudeKnow	how	to	establish	links
and	relationships	with	othersKnow	how	to	deal	with	difficult,	hostile,	or	distressed	peopleMaintain	good	relationships	with	people	from	different	backgrounds	and	in	different	situationsBe	sensitive	to	cultural	diversity,	gender,	disability,	and	other	individual	differencesExamples	of	Questions	Asked	by	the	TSAWhat	would	you	do	when	faced	with	a
colleague	with	whom	you	were	unable	to	establish	a	positive	relationship?How	would	you	handle	working	closely	with	a	colleague	who	is	very	different	from	you?Describe	a	problem	or	disagreement	you	have	had	with	a	previous	supervisor.Describe	a	situation	in	which	you	were	faced	with	an	unpleasant	situation	in	your	workplace	and	how	you
handled	it.Describe	a	time	when	someone	acted	negatively	toward	you.	How	did	you	respond?Grading	System	ExplanationTo	score	the	interview,	a	score	out	of	30	is	given	for	six	of	the	competencies,	while	the	Honesty/Integrity	competency	is	scored	separately.	If	the	candidate	has	a	minimum	score	of	"3/5"	for	each	of	the	six	competencies	and	a	pass
for	Honesty/Integrity,	then	the	interview	is	marked	successful.	The	minimum	score	is	therefore	18/30	and	a	pass	for	Honesty/Integrity.An	insufficient	score	in	the	standardized	interview	is	obtained	if	the	candidate	obtains	a	score	lower	than	"3"	(score	of	1	or	2)	for	one	of	the	competencies	and/or	a	pass	for	the	competency	"Honesty/Integrity".	In	this
case,	the	interview	is	failed,	and	the	candidate	will	not	continue	the	Airport	Assessment.	The	candidate	will	be	allowed	to	retake	the	assessment	after	six	months.Why	a	Panel	Interview?A	standard	panel	is	composed	of	two	or	more	people	who	have	in-depth	knowledge	of	the	job	and	are	trained	to	conduct	interviews.During	the	Standardized	Interview,
the	candidate	and	the	interviewer	exchange	a	lot	of	information.	A	panel	of	at	least	two	or	three	interviewers	allows	for	better	documentation	and	interpretation	of	this	information.	In	addition,	the	panel	also	reduces	the	risk	of	bias	in	scoring	and	allows	for	diversity	among	interviewers,	which	signals	to	candidates	that	the	organization	values	diversity
and	fair	treatment.Fingerprinting	and	Digital	PhotosThe	last	step	of	the	Airport	Assessment	is	the	taking	of	fingerprints	and	digital	photos.	This	data	will	then	be	transmitted	to	the	Transportation	Security	Clearinghouse	(TSC),	which	collects	fingerprints	and	digital	photos	of	all	airport	employees	(since	2001).	The	TSC	is	now	the	largest	civilian
information	clearinghouse	in	the	country.FormsPreviously,	the	SF	86	and	OF	306	forms	were	completed	during	the	Airport	Assessment.	Nowadays,	these	must	be	completed	online	up	to	21	days	after	passing	the	Airport	Assessment.	Candidates	receive	an	email	invitation	to	complete	these	documents	after	they	have	successfully	completed	the	CBT
and	Credit	Check.	However,	they	can	only	complete	the	SF	86	in	full	after	passing	the	Airport	Assessment.You	can	find	a	complete	guide	to	filling	out	the	SF	86	document	on	the	following	page.The	OF	306	can	also	be	completed	online	using	software	such	as	DocuSign.	Each	candidate	receives	an	invitation	on	their	Dashboard	to	complete	these
documents	online	after	taking	the	Airport	Assessment.Veterans	FormsApplicants	wishing	to	apply	as	Veterans	must	fill	in	additional	forms.	These	forms	are	not	required	in	order	to	be	accepted	as	a	TSA	employee	but	are	necessary	if	the	applicant	wishes	to	receive	Veteran	preference	status,	which	may	affect	their	status	on	the	eligibility	list.	The
following	documents	are	required:Medical	FormsIn	addition	to	the	forms	described	above,	the	applicant	must	also	complete	medical	forms.	These	forms	can	be	accessed	directly	from	the	Dashboard.SOMQCandidate	Pre-Medical	Instructions	FormAt	this	stage,	candidates	receive	a	medical	kit,	which	they	must	keep	with	them	until	the	medical
examinations	that	take	place	after	the	Airport	Assessment.	This	kit	contains	forms	to	be	filled	out	by	the	doctors	as	well	as	a	container	for	a	urine	test.During	the	Covid-19	pandemic,	some	airports	have	conducted	most	of	the	Airport	Assessment	online.	In	this	case,	the	medical	kits	are	sent	via	FedEx.Exit	ProcessDuring	the	Exit	Process,	the	candidate
may	(or	may	not)	receive	a	conditional	job	offer,	depending	on	the	airport's	availability.	Along	with	the	offer,	he/she	will	receive	all	the	information	regarding	the	job	offer	(location,	salary,	hours,	etc.).	He/she	will	be	accepted	on	condition	that	he/she	successfully	passes	the	medical,	drug,	and	Background	Check.Did	our	tips	help	you	pass	the	Airport
Assessment?	Do	you	want	to	share	your	experience	to	encourage	other	candidates?	We	would	greatly	appreciate	receiving	any	comments,	testimonials,	and	experiences	so	that	we	can	improve	and	help	all	candidates	succeed	like	you	did.	The	TSA	test	medical	evaluation	is	a	three-stage	process,	including	a	hearing	test,	drug	test,	and	physical	exam.
Below,	we	will	explain	each	stage	in	greater	depth	so	that	you	know	exactly	what	to	expect	and	become	the	best	Transportation	Security	Officer	possible.	To	be	accepted	as	a	Transportation	Security	Officer	demands	a	hearing	level	in	each	ear	of	25dB	or	less.	The	test	will	check	each	ear	at	several	frequencies,	including	500,	1000,	2000,	and	3000.	If
you	do	not	pass	this	evaluation	stage,	you	will	be	referred	to	an	audiologist	for	further	testing.It	is	essential	to	mention	that	hearing	aids	and	cochlear	implants	can	be	used	on	the	job,	provided	that	the	applicant	underwent	an	assessment	by	an	audiologist	first.	This	test	discerns	your	ability	to	understand	others	in	a	noisy	setting.	This	test	uses	a
loudspeaker	placed	just	one	meter	away	from	the	applicant,	with	the	test	giver	speaking	at	a	hearing	level	of	60dB,	while	the	noise	you	must	hear	is	set	at	50dB.	Meaning,	the	noise	around	you	(the	speaker)	is	louder	than	the	noise	or	speech	you	must	concentrate	on.	The	screening	process	continues	with	a	physical	examination	that	tests	many	health
factors.	Let’s	take	a	look	at	some	of	the	physical	exam	elements.Vital	Signs:	Height	and	weight,	temperature	and	pulse,	breathing	rate,	and	blood	pressure.ENT:	Checking	the	face,	ears,	nose,	throat,	and	neck	for	any	extra	fluid.Gastrointestinal:	The	abdomen	is	checked	for	tenderness	or	rigidity.Cardiovascular:	Blood	tests	along	with	heartbeat
inspections.Respiratory:	Ensure	you	breathe	at	a	regular	rate	of	12	to	20	breaths	per	minute.Additional	checks	will	include	Diabetes,	sleep	disorders,	neurological	disorders,	psychiatric	disorders	(such	as	anxiety,	depression,	Posttraumatic	stress,	etc.),	and	more.	Pick	up	a	50-pound	object	multiple	times.Stand	for	over	6	hours	without	rest.Walk	over
three	miles	every	shift.Squat,	bend	and	kneel	to	conduct	pat-downs.	While	all	the	tests	are	important,	it	could	be	said	that	considering	the	pressures	of	the	job,	special	attention	should	be	paid	to	blood	pressure.	A	Transportation	Security	Officer	-	TSO	must	maintain	a	minimum	consistent	blood	pressure	of	no	more	than	140/90	and	a	pulse	rate	of
90bpm.	Failure	to	meet	those	rates	will	result	in	disqualification	with	room	for	an	appeal.	The	drug	test	TSA	uses	is	called	a	five-panel	urine	test,	which	is	preferred	by	most	government	agencies	and	covers	the	most	used	drugs,	includingTHC	(Marijuana)CocaineOpiatesPhencyclidine	(PCP)AmphetaminesIt	is	important	to	note	that	yearly	drug	tests
will	continue	after	hiring	for	every	TSA	agent.	At	this	time,	some	TSA	agents	are	given	surprise	hair	follicle	and	breathalyzer	tests,	as	drugs	remain	in	your	hair	for	up	to	90	days.As	far	as	we	know,	they	do	not	use	fingernail	or	toenail	tests,	which	can	detect	drugs	for	up	to	six	months	and	years,	respectively.	As	part	of	the	medical	exam,	you	will	be
provided	with	a	form	to	fill	out.	Although	it	may	seem	trivial,	filling	out	the	form	correctly	is	an	integral	part	of	the	TSO	hiring	process	background	check.	Let’s	take	an	overview	of	the	content	on	the	form.	The	questionnaire	starts	by	asking	you	a	wide	range	of	general	questions	about	your	medical	background.	For	instance,	you	will	be	asked	about
any	past	mental	health	and	treatments,	have	you	had	any	injuries	and	received	compensation,	or	about	past	or	current	medical	prescriptions.	The	history	questions	will	focus	on	the	following	to	gather	information.Vision	-	Did	you	have	eye	surgery	or	experience	a	total	loss	in	any	eye?Hearing	-	If	you	need	or	have	hearing	aids?Respiratory	-	If	you	have
had	shortness	of	breath,	bronchitis,	or	asthma,	among	others.Gastrointestinal	-	diarrhea	or	constipationCardiovascular	-	Past	heart	issues,	including	high	blood	pressure,	Palpitations,	or	chest	pains.Hepatic	-	Liver	disease,	jaundice,	or	history	of	cirrhosis	Finding	a	job	can	be	a	lengthy	and	challenging	journey,	often	stretching	over	months	and
requiring	multiple	pre-employment	tests	and	interviews.	With	our	Premium	Membership,	you'll	have	the	support	you	need	every	step	of	the	way.	While	results	are	usually	accurate,	mistakes	can	happen.	If	you	feel	the	results	are	incorrect,	you	may	file	for	an	appeal.	However,	you	must	provide	medical	documentation	stating	the	contrary.	For	instance,
if	your	glasses	number	is	too	high,	you	can	go	to	an	eye	doctor	to	prove	your	real	vision.Once	you	send	in	the	documentation,	you	should	receive	a	response	within	several	business	days,	although	sometimes	it	can	take	longer.Once	you	are	cleared	as	fit,	you	will	once	again	be	considered.	The	entire	purpose	of	the	hiring	process	at	the	TSA	is	to	ensure
that	one	can	fulfill	all	the	tasks	as	best	possible.	Considering	that	a	job	offer	will	entail	a	lot	of	physical	strength	and	stamina,	they	must	ensure	that	your	body	is	100%	ready.The	job	will	entail	physical	exercises,	like	-Standing	for	hours	on	end,	serving	as	a	pat-down	screener,	bending,	squatting,	and	stooping.	Additionally,	you	need	to	climb	stairs	and
ladders,	open	bags,	and	zippers	while	unpacking	and	repacking	bags.	As	we	mentioned	above,	this	is	the	last	major	hurdle	before	you	are	placed	in	a	ready	pool	and	offered	a	TSA	position	and	join	this	important	anti-terrorist	organization	with	a	final	job	offer	as	a	TSA	Agent.	Our	TSA	practice	tests	are	made	to	mirror	any	possible	version	of	the	test-
the	exact	questions	you'll	face	in	the	new	TSA	exam,	and	the	older	X-ray	and	English	tests	that	have	still	been	given	to	candidates	throughout	the	year.		Although	these	testing	materials	included	the	English	comp	and	X-ray	practice	mostly,	it	did	also	have	some	of	the	new	test	materials.	I	am	glad	I	did	it	all.	This	was	well	worth	the	money.	I	went	into
the	test	prepared	for	both.	Also,	it	got	me	ready	for	the	pressures	of	testing.	I	don’t	think	I	would	have	passed	the	first	time	without	it.	I	just	got	my	tentative	job	offer	letter	so	onward	to	the	next	steps!	There	does	need	to	be	a	few	more	practice	questions	for	the	new	style	test	however.	Maia	E.	Gave	me	much	more	confidence	on	the	material	that
would	be	on	the	test,	and	I	did	in	fact	Pass	my	exam!	The	practice	test	are	extremely	helpful	to	get	in	repetitions	of	what	you	might	find.	Just	remember,	you	don’t	know	what	version	of	the	exam	you	will	receive,	so	studying	all	they	have	to	give	is	helpful.	I	discovered	my	Version	was	2D-3D	shapes	and	speed	image	matching	so	I	didn’t	have	any	X-Ray
or	grammar	questions,	so	touching	base	on	all	the	helpful	material	is	a	must.Connor	M.	Excellent	study	guide	made	everything	so	much	easier.Migdalia	D.	All	trademarks	are	the	property	of	their	respective	trademark	holders.	None	of	the	trademark	holders	are	affiliated	with	JobTestPrep	or	this	website.	You’re	about	to	take	the	TSA	airport
assessment,	and	you’re	feeling	a	mix	of	nerves	and	excitement.	After	all,	this	is	the	test	that	will	determine	whether	or	not	you	get	the	job	you’ve	been	wanting.	But	don’t	worry,	by	the	end	of	this	article	you	will	feel	more	confident	and	prepared	to	take	on	the	TSA	airport	assessment.	In	this	article,	we	will	discuss	what	the	TSA	airport	assessment	is,
what	to	expect	on	the	day	of	the	assessment,	and	how	to	ace	the	assessment.	So,	how	do	i	pass	the	tsa	airport	assessment?	There’s	no	one	answer	to	this	question	since	every	TSA	airport	assessment	is	different.	However,	some	tips	to	help	you	prepare	for	and	ace	your	assessment	include:	making	sure	you	have	your	glasses	or	contacts	if	needed,	using
your	candidate	dashboard	to	collect	any	needed	information,	preparing	anecdotes	to	back	up	any	answer	you	might	give	to	an	interview	question,	and	being	ready	to	describe	your	answers	and	explain	how	you	would	resolve	an	issue.	Let’s	dig	into	it	and	see	what’s	inside.	The	TSA	Airport	Assessment	is	the	third	step	in	the	TSO	hiring	process.	This	is
the	portion	of	the	hiring	process	when	you	can	let	your	skills	and	qualifications	shine.	During	the	TSA	Airport	Assessment,	you	will	undergo	a	series	of	tests,	including	a	color	vision	test,	a	TSA	standardized	interview,	and	fingerprinting.	You	will	also	need	to	be	in	good	medical	health,	as	you	will	be	required	to	take	a	urine	test.To	prepare	for	the	TSA
airport	assessment,	candidates	should	first	familiarize	themselves	with	the	assessment	process,	study	TSA	procedures	and	policies,	practice	communicating	with	the	public,	and	dress	professionally.If	you	fail	the	TSA’s	Airport	Assessment	Computer-Based	Test	(CBT),	you	will	be	given	a	second	chance	to	pass.	If	you	fail	the	second	time,	you	will	not	be
able	to	continue	with	the	Airport	Assessment	and	your	application	will	be	terminated.The	benefits	of	passing	the	TSA	airport	assessment	include	getting	a	job	with	the	TSA,	being	able	to	travel	without	having	to	go	through	a	security	check,	and	being	able	to	access	certain	areas	of	the	airport	that	are	off-limits	to	the	general	public.To	improve	your
chances	of	passing	the	TSA	airport	assessment,	make	sure	you	know	what	you	can	and	cannot	pack	in	your	carry-on	luggage,	that	you	are	aware	of	the	items	that	are	prohibited,	and	that	you	take	advantage	of	TSA	PreCheck	if	you	have	it.	The	TSA	Airport	Assessment	is	a	structured	interview	that	evaluates	an	applicant’s	decision-making	abilities	and
their	ability	to	work	in	a	team	and	with	the	general	population.	Drug	screening	and	a	medical	evaluation	that	includes	a	vision	screening,	hearing	exam,	and	a	joint	mobility	exam	are	also	part	of	the	assessment.	Applicants	must	also	pass	a	background	check.	You	should	arrive	at	the	TSA	airport	assessment	and	interviews	in	business	attire.	This
means	wearing	a	suit,	dress	shirt,	dress	pants,	dress	shoes,	and	any	other	clothing	that	would	be	appropriate	for	a	business	setting.	You	should	avoid	wearing	casual	clothing,	such	as	jeans,	t-shirts,	or	sneakers.	The	TSA	CBT	Test	is	not	very	difficult,	however,	the	X-Ray	section	can	be	challenging	for	those	who	are	not	familiar	with	it.	It	is	important	to
put	in	a	little	bit	of	effort	to	ensure	that	you	pass	the	test.	According	to	the	provided	information,	it	appears	that	only	around	30%	of	applicants	pass	the	TSA	test.	This	means	that	a	significant	portion	of	people	who	take	the	test	fail	it.	There	could	be	a	number	of	reasons	for	this,	including	not	studying	enough,	not	being	familiar	with	the	material,	or
simply	not	being	good	at	tests.	Whatever	the	reason,	it	seems	that	failing	the	TSA	test	is	fairly	common.	The	TSA	is	planning	to	implement	a	number	of	changes	to	airport	security	in	the	next	few	years,	including	the	introduction	of	digital	ID	cards,	the	expansion	of	its	PreCheck	program,	and	improvements	to	its	coordination	with	other	DHS	agencies.
The	results	of	the	TSA	airport	assessment	vary	depending	on	the	airport,	but	all	candidates	must	successfully	complete	the	assessment	in	order	to	be	hired.	To	ensure	that	they	don’t	fail	the	TSA	airport	assessment,	passengers	should	be	familiar	with	the	requirements	for	screening	and	packing,	and	should	make	sure	to	add	their	KTN	to	their	airline
reservation.	If	you	follow	the	tips	above,	you	should	have	no	problem	passing	the	TSA	airport	assessment.	Good	luck!	Related	Post:


