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When	you’re	asked	“Where	do	you	see	yourself	in	5	years?,”	the	interviewer	wants	to	gain	insight	into	your	career	aspirations,	personal	goals,	and	how	you	envision	growing	within	the	company	or	industry.	This	question	also	helps	interviewers	understand	whether	your	long-term	goals	align	with	the	opportunities	that	the	company	or	job	may	provide.
Before	you	go	into	the	interview,	take	some	time	to	reflect	on	what	you	genuinely	want	to	achieve	in	the	next	five	years.	Consider	the	following	aspects:	Areas	you	wish	to	specialize	in	or	skills	you	want	to	refine	Leadership	opportunities	you’d	like	to	explore	Professional	certifications	or	training	programs	you	plan	to	complete	Any	goals	related	to	the
company’s	values	or	industry	trends	Understanding	your	own	goals	will	help	you	create	a	truthful	and	thoughtful	response	that	showcases	your	ambition	and	commitment	to	personal	growth.	Demonstrating	how	you	plan	to	utilize	and	develop	the	skills	gained	in	this	role	will	show	the	interviewer	that	you’re	a	good	fit	for	the	company.	Ideally	your
answer	should	be	tailored	to	the	specific	position	or	industry	you’re	interviewing	for.	You	want	to	show	the	interviewer	that	your	long-term	goals	are	a	natural	progression	from	the	job	you’re	applying	for.	Feel	free	to	express	enthusiasm	for	the	company,	industry,	or	role,	but	avoid	making	unrealistic	claims	or	commitments.	Tips	for	Structuring	Your
Answer	Be	Honest	Being	honest	in	your	response	means	sharing	your	true	career	aspirations,	while	still	trying	to	keep	your	goals	realistic	and	attainable	within	the	company.	Your	response	might	include	the	following	aspects:	Specific	job	titles	or	roles	you	aspire	to	reach	Skills	you	plan	to	develop	or	improve	Any	certifications,	trainings,	or
educational	goals	you	intend	to	achieve	Be	Adaptable	Show	flexibility	in	your	answer	by	acknowledging	that	change	is	inevitable	and	that	you’re	willing	to	adapt	to	the	company’s	needs	as	well	as	your	own	professional	growth.	You	can	tell	your	interviewer	that	you’re	open	to	new	opportunities	within	the	organization.	Highlight	your	ability	to	learn
new	skills	and	take	on	new	challenges	Discuss	how	you	can	grow	within	the	company	and	contribute	to	its	success	Emphasize	your	willingness	to	embrace	change	and	adapt	as	needed	Show	Your	Commitment	Express	how	you	see	your	professional	growth	aligned	with	the	company’s	goals	Discuss	the	ways	you	intend	to	contribute	meaningfully	to	the
organization	Reiterate	your	excitement	to	be	part	of	the	company’s	future	Addressing	Uncertainty	It’s	natural	to	feel	uncertain	about	your	future,	especially	when	asked	to	predict	where	you	will	be	in	five	years.	However,	using	some	strategies,	you	can	form	a	thoughtful	response	that	communicates	your	aspirations	and	adaptability.	Firstly,	consider
discussing	your	long-term	goals	in	broad	terms.	Even	if	you’re	unsure	about	the	specifics,	try	to	focus	on	the	direction	you’d	like	your	career	to	move.	For	example,	mention	professional	growth	opportunities	or	attribute	you’d	like	to	develop.	This	approach	demonstrates	ambition	without	being	too	rigid.	Example:	“In	five	years,	I	hope	to	have	built	on
my	skills	and	gained	more	responsibility	within	this	company.	I’m	eager	to	learn	from	experienced	team	members	and	eventually	take	on	leadership	roles.”	Secondly,	when	you	are	not	entirely	sure	about	the	exact	positions	or	steps,	you	can	emphasize	a	growth	mindset.	Talk	about	continuously	improving	and	adapting	to	changing	situations,	which
would	show	that	you’re	flexible	and	resilient.	Constant	learning	Embrace	challenges	Adapt	to	change			What	Are	Soft	Skills?	(and	How	to	Showcase	Them)	Example:	“I’m	committed	to	continually	expanding	my	knowledge	and	improving,	which	is	why	I’m	enthusiastic	about	your	company’s	focus	on	innovation.	Wherever	I	see	myself	in	five	years,	I’ll	be
ready	to	adapt	and	grow.”	If	future	possibilities	are	vague,	mention	that	you’re	open	to	exploring	various	paths	or	contributing	to	different	projects.	Clarify	that	you’re	excited	to	work	with	the	company	and	discover	opportunities	to	make	a	meaningful	impact.	Example:	“I’m	excited	about	the	wide	range	of	projects	your	company	is	involved	in.	While	I
may	not	know	the	precise	role	I’ll	fill	in	five	years,	I’m	eager	to	contribute	to	a	company	like	yours	and	find	my	unique	path.”	Focusing	on	Skills	and	Growth	When	answering	the	question	“Where	do	you	see	yourself	in	5	years?”,	focusing	on	skills	and	growth	is	an	excellent	approach.	This	shows	employers	that	you’re	dedicated	to	improving	yourself
professionally	and	highlights	your	commitment	to	the	role	you’re	applying	for.	Improving	Current	Skillset	Identify	the	key	skills	relevant	to	the	job	you’re	seeking,	and	consider	how	you	can	enhance	these	skills	over	time:	this	can	include	further	training,	mentorship,	or	hands-on	experience.	For	example,	you	might	say	something	like:	Example	“In	the
next	five	years,	I	plan	to	hone	my	expertise	in	project	management.	I	would	like	to	collaborate	on	more	complex	projects	and	learn	from	experienced	professionals	in	the	field.	I	also	plan	to	pursue	a	certification	in	Agile	methodologies	to	streamline	processes	and	deliver	higher-quality	results.”	This	answer	demonstrates	your	ambition,	as	well	as	a
desire	to	contribute	positively	to	the	organization.	Acquiring	New	Skills	Besides	improving	your	current	skillset,	it’s	important	to	consider	acquiring	new	skills.	Employers	appreciate	candidates	who	are	adaptable	and	committed	to	their	professional	development.	Think	about	which	additional	skills	could	help	you	be	more	effective	in	your	role	or
support	the	company’s	goals.	Example	“I	am	eager	to	learn	more	about	data	analysis	tools	like	SQL	and	Python	to	inform	and	optimize	our	marketing	strategies.	I	believe	this	will	allow	me	to	contribute	more	effectively	to	data-driven	decision-making	within	the	team	and	help	the	company	achieve	its	larger	objectives.”	Example	“In	the	next	five	years,
I	plan	to	become	an	expert	in	Python	programming	and	machine	learning.	I’m	committed	to	taking	courses	and	attending	workshops	to	expand	my	skillset,	which	I	believe	will	be	an	asset	to	your	company’s	tech	team.”	Example	“My	goal	is	to	develop	my	skills	and	expertise	in	this	field,	and	in	five	years,	I	hope	to	have	become	an	expert	in	my	area	of
work	and	be	recognized	as	a	thought	leader	in	the	industry.”	Leadership-Focused	Examples	Discussing	your	aspirations	for	a	leadership	role	demonstrates	your	interest	in	taking	on	responsibility	and	driving	teams	to	succeed.	Emphasize	your	ability	to	guide	others	and	create	a	positive	work	environment:	“As	someone	with	a	passion	for	teamwork	and
collaboration,	I	see	myself	in	a	leadership	position	in	the	next	five	years.	I’m	eager	to	mentor	junior	colleagues	and	help	foster	their	professional	growth,	while	also	contributing	to	the	overall	success	of	the	company.”	Example	“In	five	years,	I	see	myself	as	a	senior	member	of	this	organization,	having	taken	on	more	leadership	responsibilities	and
contributing	to	the	growth	of	the	company.”			100	Line	Cook	Resume	Skills:	How	to	Create	a	Line	Cook	Resume	Career-Focused	Examples	“In	five	years,	I	see	myself	in	a	mid-level	management	position	within	the	marketing	department.	I	plan	on	using	the	next	few	years	to	further	develop	my	skills	in	marketing	strategy	and	data	analysis,	and	I	truly
believe	this	company	is	the	perfect	place	to	grow	and	achieve	those	goals.”	Example	“I	am	excited	about	the	opportunity	to	learn	and	grow	in	this	role,	and	in	five	years,	I	hope	to	have	taken	on	new	challenges	and	responsibilities	within	the	company.”	Example	“I	am	passionate	about	making	a	positive	impact	in	the	world,	and	in	five	years,	I	see
myself	working	on	projects	that	have	a	tangible	impact	on	people’s	lives	and	the	environment.”	Example	“In	five	years,	I	hope	to	have	built	strong	relationships	with	my	colleagues	and	clients,	and	have	a	reputation	for	being	a	reliable	and	trustworthy	partner	in	business.”	Example	“I	am	committed	to	continuous	learning	and	personal	growth,	and	in
five	years,	I	hope	to	have	completed	additional	training	and	certifications	that	will	help	me	progress	in	my	career.”	Example	“I	am	excited	about	the	potential	for	innovation	and	new	technologies	in	this	field,	and	in	five	years,	I	hope	to	have	contributed	to	the	development	of	new	products	or	services	that	can	benefit	our	customers.”	Example	“In	five
years,	I	see	myself	in	a	leadership	role	within	the	company,	mentoring	and	coaching	others	to	help	them	achieve	their	full	potential.”	Example	“In	five	years,	I	hope	to	have	made	a	significant	impact	in	this	company	and	have	grown	both	professionally	and	personally.	I	see	myself	taking	on	more	responsibility	and	leadership	roles,	while	continuing	to
develop	my	skills	and	expertise	in	my	field.	Ultimately,	I	would	like	to	be	seen	as	a	valuable	asset	to	the	company	and	contribute	to	its	continued	success.”	Example	“In	five	years,	I	see	myself	having	made	a	meaningful	impact	in	this	industry	and	having	established	myself	as	a	thought	leader	and	expert	in	my	field.	I	am	someone	who	is	constantly
looking	for	ways	to	innovate	and	improve,	and	I	hope	to	have	brought	new	ideas	and	approaches	to	the	table	that	have	helped	move	the	industry	forward.	I	also	hope	to	have	built	a	strong	network	of	contacts	and	collaborators	who	share	my	passion	for	this	work.”	Example	“In	five	years,	I	see	myself	having	built	a	successful	and	fulfilling	career	in	this
industry,	while	also	maintaining	a	healthy	work-life	balance.	I	believe	that	it’s	important	to	have	a	sense	of	purpose	and	meaning	in	one’s	work,	but	also	to	prioritize	personal	relationships	and	hobbies	outside	of	work.	I	hope	to	have	found	that	balance	and	to	be	living	a	life	that	feels	both	rewarding	and	fulfilling.”	Your	answer	doesn’t	need	to	be	set	in
stone	or	overly	specific;	instead,	focus	on	showcasing	your	skills,	growth	potential,	and	flexibility	in	the	ever-evolving	professional	landscape.	To	summarize:	Align	your	goals	with	the	company’s	objectives	Emphasize	your	desire	for	growth	and	development	Setting	Realistic	Goals	Establishing	achievable	objectives	demonstrates	not	only	your	ambition
but	also	your	clarity	about	what	it	takes	to	advance	your	career	and	thrive	in	the	company.	One	way	to	set	realistic	goals	is	to	consider	the	job	role	and	how	it	aligns	with	your	long-term	aspirations.	Analyze	the	job	description	and	requirements,	and	think	about	how	they	fit	with	your	personal	growth	plans.	Start	by	identifying	the	necessary	steps	to
progress	in	the	company	or	your	field,	and	incorporate	them	into	your	answer.	Reflect	on	the	skills	or	experience	you	need	to	acquire	in	the	next	five	years.	For	example,	perhaps	you’ll	need	to	complete	a	specific	certification	or	training	to	advance	in	your	industry.	Mention	this	in	your	response,	acknowledging	the	importance	of	self-development	and
continuous	learning.	Consider	potential	career	paths	within	the	company.	Research	and	identify	possible	roles	you	might	transition	into,	ensuring	your	answer	aligns	with	the	organization’s	structure	and	growth	opportunities.	This	demonstrates	a	commitment	to	the	company	and	its	future.	Think	about	your	personal	life	and	how	it	may	impact	your
career	trajectory.	It’s	important	to	recognize	that	your	personal	circumstances	could	play	a	role	in	determining	your	career	path	over	the	next	five	years.	By	balancing	work	and	personal	life,	you	can	set	realistic	expectations	for	yourself	and	your	employer.			3	Smart	Examples:	How	to	Respond	to	Salary	Requirements	Questions	As	you	formulate	your
response,	keep	in	mind	that	it’s	perfectly	normal	to	not	have	an	exact	plan	for	the	next	five	years.	However,	it’s	important	to	demonstrate	a	strong	work	ethic,	flexibility,	and	willingness	to	learn	and	grow	within	your	role	and	the	company.	Aligning	with	Company	Vision	It’s	also	useful	to	consider	the	company’s	vision	and	values.	Doing	so	shows
interviewers	that	you	have	done	your	research	and	genuinely	care	about	the	potential	role	you	might	play	in	the	organization’s	future.	Take	some	time	to	familiarize	yourself	with	the	company’s	mission	statement	and	objectives.	You	can	visit	their	website,	read	up	on	any	press	releases,	and	research	the	history	and	recent	accomplishments.	This
information	will	give	you	a	solid	foundation	to	align	your	long-term	career	goals	with	the	organization’s	vision.	Next,	reflect	on	your	personal	values	and	career	aspirations	to	find	a	meaningful	connection	with	the	company’s	ethos.	Use	your	research	to	identify	opportunities	for	growth	within	the	organization	and	emphasize	how	your	contribution	can
serve	as	a	catalyst	for	furthering	their	mission.	Review	the	job	description	thoroughly	and	understand	the	key	responsibilities	and	required	skills.	Reflect	on	your	unique	strengths	and	how	they	can	contribute	to	the	role	and	the	company’s	success.	Think	about	possible	career	milestones	within	the	role	and	how	they	align	with	your	long-term	goals.
Consider	the	company’s	projects	or	initiatives	you	would	like	to	be	involved	in	or	lead,	helping	the	organization	grow	and	evolve	in	the	future.	Prepare	to	communicate	these	points	with	confidence	and	enthusiasm	during	the	interview.	An	example	of	a	well-aligned	response	could	be:	“In	five	years,	I	see	myself	holding	a	leadership	role	within	your
company’s	marketing	department,	where	I	can	contribute	to	the	development	and	execution	of	successful	marketing	strategies.	I’m	especially	excited	about	the	potential	opportunity	to	work	on	your	company’s	sustainability	initiatives,	as	I	believe	strongly	in	environmentally-conscious	business	practices.”	Crafting	the	perfect	response	takes	time,	so
give	yourself	an	opportunity	to	reflect	and	practice	before	your	interview.	A	career	goal	is	a	statement	of	your	career	aspirations	and	future	plans,	it	states	what	you	want	to	achieve	in	your	job,	and	it	helps	guide	decisions	about	who	to	work	for.	A	good	interview	answer	to	“What	are	your	goals?”	will	show	you	are	a	good	fit	for	the	company	and	that
you’re	serious	about	their	job	long-term.	When	a	prospective	employer	asks	about	your	goals,	they	are	asking	for	assurance	that	you	will	be	reliable,	motivated,	and	will	remain	committed	to	the	company	in	the	long	run.	Let’s	dive	right	into	some	example	answers,	and	later	look	at	some	tips	and	mistakes	to	avoid	with	this	job	interview	question.	10
Sample	Answers	to	“What	Are	Your	Career	Goals?”	Example	#1:	Getting	an	Entry-Level	Position	as	a	New	Graduate	I	chose	my	area	of	study	because	I	really	want	to	work	in	this	field,	and	my	interest	grew	stronger	as	my	course	progressed.	Since	completing	my	college	degree,	I	have	been	looking	for	an	opportunity	to	convert	the	theoretical
knowledge	I	have	learned	into	practical	skills	and	to	develop	professional	experience	that	will	grow	my	value	to	the	company.	One	of	my	short-term	goals	is	to	get	up	to	speed	and	become	a	contributing	member	of	the	team	quickly,	and	I	would	look	to	undertake	further	training	or	development	to	increase	my	productivity	and	value.	Long-term,	I	want
to	increase	my	subject	knowledge	in	the	business,	and	in	three	to	five	years,	when	an	opportunity	is	available	in	the	company,	I	will	apply	for	advancement	to	a	higher	position.	Example	#2:	Building	Skills	in	a	New	Industry/Career	Transition	My	goal	for	this	career	transition	is	to	develop	new	skills	and	experiences	that	will	help	me	to	develop
professionally.	I’m	excited	to	learn	more	about	the	industry,	expand	my	professional	network,	and	contribute	my	knowledge	and	skills	to	support	the	success	of	the	team.	I	look	forward	to	collaborating	with	my	colleagues	and	developing	innovative	solutions	to	achieve	our	goals.	Example	#3:	Becoming	an	Expert	in	Your	Field	My	goal	is	to	become	an
expert	in	my	field.	I	want	to	be	able	to	provide	insights	and	analysis	that	can	help	my	company	grow	and	succeed.	I’m	also	interested	in	continuing	to	learn	and	grow	as	a	professional,	so	I’m	always	looking	for	opportunities	to	improve	my	skills.	Ultimately,	I	want	to	be	a	valuable	member	of	my	team	and	contribute	wherever	I	can.	Example	#4:
Improving	Your	Value	to	the	Business	One	of	my	career	goals	is	to	improve	my	value	to	the	business.	I	want	to	be	a	valuable	asset	and	contribute	as	much	as	possible.	I’m	also	looking	to	develop	new	skills	and	grow	professionally.	Ultimately,	I	want	to	make	a	positive	impact	on	the	company	and	contribute	to	its	success.	Example	#5:	Continuing	to
Build	Professional	Soft	Skills	I	want	to	develop	my	professional	soft	skills.	I	believe	that	by	strengthening	my	communication	and	problem-solving	abilities,	I	can	become	an	even	more	effective	member	of	any	team.	Additionally,	I	am	passionate	about	continuing	to	learn	and	grow	as	an	individual,	so	I	plan	to	take	advantage	of	the	many	professional
development	opportunities	that	will	be	available	to	me.	Ultimately,	I	want	to	be	in	a	position	where	I	can	make	a	positive	difference	in	the	world	and	contribute	value	to	my	organization.	Example	#6:	Becoming	More	Efficient	in	Achieving	Results	My	career	goals	are	to	increase	my	efficiency	and	productivity.	I	want	to	be	able	to	do	more	in	less	time	so
that	I	can	focus	on	the	things	that	matter	most	to	the	company.	I	also	want	to	continue	learning	and	developing	new	skills	so	that	I	can	keep	up	with	the	latest	trends	and	changes	in	my	field.	Ultimately,	I	want	to	be	a	valuable	asset	to	my	company	and	contribute	as	much	as	possible	towards	its	success.	Example	#7:	Expanding	Your	Book	of	Business
or	Customer	Base	My	career	goals	are	to	continue	growing	and	developing	my	skills	in	sales,	with	the	ultimate	goal	of	becoming	a	high-performing	salesperson.	I	am	also	interested	in	expanding	my	customer	base	and	building	long-term	relationships	with	clients.	By	continuing	to	learn	and	grow,	I	hope	to	provide	value	to	both	my	current	and	future
employers.	Example	#8:	Seeking	Opportunities	for	a	Leadership	Role	My	long-term	career	goal	is	to	work	my	way	up	through	the	ranks	and	eventually	become	a	leader	in	my	field.	I	am	interested	in	seeking	out	opportunities	to	gain	experience	in	leadership	positions	so	that	I	can	hone	my	leadership	skills	and	develop	a	track	record	of	success.	I
believe	that	organizational	success	comes	from	the	continuous	growth	and	development	of	its	employees,	and	I	am	eager	to	contribute	to	this	process.	Example	#9:	Seeking	Opportunities	for	Management	Experience	My	career	goal	is	to	seek	out	opportunities	for	management	experience.	I	believe	that	experience	in	a	management	position	is	the	best
way	to	learn	and	develop	the	skills	necessary	to	be	an	effective	leader.	I	am	also	interested	in	continuing	to	grow	and	learn	as	a	professional	and	believe	that	management	experience	will	give	me	the	opportunity	to	do	that.	Example	#10:	Getting	Promoted	My	career	goals	include	progressing	my	position	within	my	current	organization	and	gaining
promotion	opportunities.	I	am	also	interested	in	continued	learning	and	professional	development.	I	want	to	be	able	to	contribute	value	to	my	team	and	organization	and	continue	making	a	positive	impact.	5	Tips	for	Delivering	an	Amazing	Interview	Answer	Don’t	panic	or	rush	your	response.	If	you	need	a	moment	to	think,	a	good	idea	is	to	say
something	like:	“That’s	a	very	good	question,	can	I	have	a	moment	to	think	about	it?”	Don’t	over-talk.	The	best	answers	will	do	three	things:	Provide	a	short-term	goal	for	this	position.	Provide	a	long-term	goal	with	the	company.	Contain	a	statement	of	your	learning	or	development	objective.	Be	realistic.	Your	answer	should	be	something	that	you	can
achieve	with	your	current	skills	and	knowledge.	It	should	also	be	honest,	don’t	lie	about	a	career	goal	just	to	get	a	job;	you	and	your	employer	will	be	disappointed.	Remain	professional.	Interview	questions	are	about	your	professional	life	and	future	career	goals,	not	your	personal	goals.	Answer	in	the	context	of	the	company	and	your	career
aspirations.	Be	confident	and	have	good	body	language.	You	want	the	hiring	manager	and	your	prospective	employer	to	be	confident	in	your	answer	and	in	your	ability	to	achieve	what	you	say	you	will.	To	make	sure	they	are	confident	in	your	abilities,	you	must	demonstrate	confidence	in	your	answer	and	in	your	body	language.	5	Mistakes	to	Avoid
Being	unprepared.	Practice	answering	common	interview	questions	at	home.	You	can	guess	likely	questions	based	on	the	job	description	and	search	for	example	answers	to	practice.	Being	prepared	will	improve	the	quality	of	your	responses	and	your	confidence,	and	you	will	stand	out	from	other	job	seekers.	Even	if	a	question	is	unexpected,	don’t	say
“I	have	no	idea”	or	“I	have	never	thought	about	it,”	ask	for	a	few	moments	and	think	of	a	good	answer.	Being	too	vague.	While	it	is	important	to	not	be	too	specific,	also	avoid	answers	that	are	too	general.	Non-specific	answers	may	make	you	sound	insincere	or	uncertain.	Being	unpunctual.	Being	unpunctual	includes	both	being	late	and	being	too
early.	Punctuality	is	important.	Being	late	to	an	interview	is	a	red	flag	for	employers	as	it	shows	you	are	unreliable.	However,	do	not	be	too	early	either.	Being	too	early	can	be	socially	awkward,	and	it	looks	like	you	are	overcompensating	for	unreliability.	Ideally,	arrive	5-7	minutes	earlier	than	your	interview	start	time.	You	can	wait	outside	down	the
street	if	you	need.	Unless	an	employer	asks	about	salary,	don’t	mention	it.	You	should	know	the	approximate	salary	for	your	job	already	and	it	will	be	discussed	if	you	are	successful.	However,	if	an	employer	does	ask	and	you	don’t	know	what	to	say,	try	a	diplomatic	response	like:	“Before	we	discuss	my	salary	expectations,	I’d	like	to	learn	more	about
the	job	role,	the	duties	involved,	and	the	team	I	will	be	working	with.	Can	you	please	tell	me	what	salary	you	are	offering	for	the	position?”	Being	poorly	dressed.	Being	dressed	incorrectly	for	an	interview	is	a	visual	cue	to	any	employer	that	you	are	not	professional	or	have	not	properly	researched	the	position.	If	you	can’t	manage	your	own
appearance,	a	company	won’t	trust	you	to	represent	them.	Also,	be	aware	that	being	overdressed	can	be	as	bad	as	being	underdressed.	Dress	for	the	role	you	are	applying	for.	If	you	are	unsure	of	the	dress	standard,	a	good	default	for	men	is:	A	good	pair	of	business	slacks	or	suit	pants,	a	good,	solid-color	long-sleeve	collared	shirt	(white	or	blue	are
common	choices).	Wear	a	professional-looking	belt,	leave	your	top	collar	button	undone	and	carry	a	blazer	or	suit	jacket	over	your	arm.	For	women,	a	plain,	solid-colored	blouse	with	either	pants	or	a	professional	skirt,	there’s	more	room	to	accessorize	with	a	neck	scarf	and/or	modest	jewelry.	Alternately,	consider	a	pant-suit	as	they	are	widely
accepted	from	junior	through	to	senior	positions.	Dressing	in	this	way,	you	can	be	sure	to	always	make	the	right	impression.	Conclusion	To	stand	out	in	any	job	and	get	a	job	offer,	you	need	to	impress	potential	employers.	It	is	common	that	job	interview	questions	will	ask	about	your	career	and	professional	goals.	Of	course	you	do	not	have	a	crystal
ball,	and	maybe	you	don’t	even	have	a	five-year	plan,	but	the	different	ways	of	answering	this	common	question	all	share	the	same	steps.	The	best	approach	is	to	first	provide	a	short-term	goal	that	explains	your	motivation	and	immediate	plan	to	produce	value	for	the	company.	The	logical	next	step	is	to	discuss	a	long-term	goal	that	demonstrates
ambition,	planning,	and	commitment.	It	should	outline	where	you	are,	where	you	are	going,	how	you	plan	to	get	there.	And	most	importantly,	it	should	explain	why	their	job	position	will	be	an	integral	part	of	your	long-term	career	goals.	Done	well,	you	will	have	removed	any	red	flags	and	have	shown	you	are	a	good	fit	for	the	job	opportunity.	Author
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send	our	content	editing	team	a	message	here.	---	It’s	no	secret	that	the	world	of	work	is	constantly	changing.	With	so	many	new	opportunities	opening	up,	you	more	frequently	change	your	plans,	and	often	in	interviews	and	social	gatherings,	you	are	asked,	‘What	are	your	future	plans?’.	While	this	question	may	seem	like	a	loaded	one,	some	great
ways	to	answer	it	will	show	you	as	an	innovative	thinker	who	is	always	looking	for	new	opportunities.	The	article	will	discuss	how	to	answer	this	question	and	sample	answers	about	your	future	plans.	Let’s	first	discuss	why	companies	ask	about	your	future	plans.	They	want	to	know	a	few	things.	Are	you	the	type	of	person	who	is	always	looking	for	the
next	opportunity?	Do	you	get	bored	easily	and	move	on	to	new	projects	frequently?	Are	you	looking	to	grow	within	the	company?	Your	answer	should	show	that	you	are	interested	in	staying	with	the	company	for	the	long	haul	and	looking	for	growth	opportunities.	Also,	if	they	should	invest	time	and	training	in	you,	will	you	stay	with	the	company	or
move	on	to	something	new?	How	to	answer	the	question	about	your	future	plans?	The	best	way	to	answer	this	question	is	to	discuss	your	long-term	goals	and	how	they	align	with	the	company’s	mission.	For	example,	if	you	want	to	be	a	manager	someday,	you	can	say	that	you’re	interested	in	learning	more	about	the	company’s	management	style	and
how	you	can	contribute	to	its	success.	If	you’re	unsure	what	your	long-term	goals	are,	it’s	still	important	to	have	a	good	answer	ready.	You	can	talk	about	your	desire	to	learn	new	skills	or	gain	more	experience	in	the	company.	Whatever	you	do,	make	sure	you	sound	enthusiastic	and	motivated!	Share	realistic	goals	that	you	are	working	towards	so
that	your	interviewer	can	understand	your	dedication	and	commitment.	Few	sample	answers	to	the	job	interview	question,	‘What	are	your	future	plans?’	My	future	plans	can	be	summed	up	by	one	word:	growth.	I	want	to	grow	professionally,	learn	new	skills	and	knowledge,	and	contribute	to	the	company’s	success.	I	see	myself	staying	with	the
company	for	the	long	term.	I	am	very	interested	in	learning	new	things	and	expanding	my	skill	set.	I	see	myself	staying	with	the	company	for	a	long	time	to	continue	learning	and	growing.	In	the	future,	I	would	like	to	contribute	to	the	company’s	success	by	taking	on	new	responsibilities	and	projects.	I	plan	on	taking	my	future	one	day	at	a	time.	I	know
what	I	want	to	do	with	my	life,	but	I’m	not	rushing.	I’m	currently	focused	on	learning	as	much	as	possible	and	contributing	to	the	team.	I	see	myself	with	the	company	for	the	foreseeable	future.	I’m	looking	for	a	job	that	will	challenge	me	and	help	me	to	grow	professionally.	I	want	to	be	in	a	role	where	I	can	use	my	skills	and	knowledge	to	make	a
positive	impact.	In	the	future,	I	hope	to	be	in	a	position	where	I	can	lead	and	mentor	others.	I’m	also	interested	in	continuing	my	education	and	learning	new	things.	Ultimately,	I	want	to	find	a	job	that	I	can	be	passionate	about,	which	will	help	me	build	a	successful	career.	My	long-term	career	goals	are	to	become	a	successful	software	engineer	and
entrepreneur.	I	want	to	be	able	to	create	my	products,	work	on	interesting	projects,	and	make	a	meaningful	impact	on	the	world.	I	know	reaching	these	goals	will	require	much	hard	work,	but	I	am	up	for	the	challenge.	I	am	constantly	learning	new	programming	languages	and	technologies	and	am	always	willing	to	put	in	the	extra	effort	to	get	ahead.
I	believe	that	with	dedication	and	perseverance,	anything	is	possible.	And	I	am	determined	to	make	my	career	goals	a	reality.	Similar	Questions	to	‘What	are	your	future	plans?’	What	are	your	future	plans	and	career	aspirations?	What	are	your	plans	after	getting	professional	recognition?	Do	you	have	any	plans	for	the	future?	What	are	your	long-term
career	goals?	Do	you	have	any	big	plans	for	the	future?	What’s	the	next	step	in	your	life	journey?	Similar	Questions	and	Sample	Answers	Sample	Answers	to	“What	are	your	future	plans	as	a	student?”	As	a	student,	I	plan	to	continue	working	hard	to	get	good	grades	and	further	my	education.	I	am	also	considering	joining	extracurricular	activities	to
help	me	develop	new	skills	and	meet	new	people.	In	the	future,	I	hope	to	attend	a	good	college	and	eventually	pursue	a	career	in	law	or	medicine.	I	am	planning	to	attend	graduate	school	and	continue	my	research	in	the	field	of	biochemistry.	I	hope	to	continue	contributing	to	advancing	human	knowledge	and	improving	the	quality	of	life	for	all.
Additionally,	I	am	interested	in	teaching	and	would	like	to	pursue	a	career	in	academia.	Ultimately,	I	want	to	impact	the	world	and	contribute	to	society	positively.	My	long-term	goal	is	to	become	a	financial	analyst.	I	am	enrolled	in	a	finance	program	and	plan	to	finish	my	degree	next	year.	After	that,	I	hope	to	find	a	job	in	the	financial	industry	and
learn	as	much	as	I	can	about	investment	banking,	portfolio	management,	and	other	aspects	of	finance.	My	ultimate	goal	is	to	start	my	own	business	in	the	future.	Sample	Answers	to	“What	are	your	future	plans	after	your	studies?”	After	I	complete	my	studies,	I	plan	to	start	my	own	business.	I	have	always	been	interested	in	entrepreneurship	and	have
been	working	on	a	few	business	ideas	that	I	am	very	excited	about.	I	am	also	interested	in	working	in	the	technology	sector,	so	I	may	look	for	a	job	in	a	company	that	deals	with	software	development	or	something	similar.	Whichever	path	I	decide	to	take,	I	am	confident	that	I	will	be	successful	and	enjoy	what	I	am	doing.	I	plan	to	take	a	gap	year	after	I
finish	my	studies.	I	want	to	take	some	time	off	to	travel	and	see	the	world.	I	also	want	to	use	this	time	to	gain	some	work	experience.	After	that,	I	plan	to	return	to	school	to	pursue	a	career	in	law	or	medicine.	I’m	not	sure	which	one	yet,	but	I’m	confident	I	will	figure	it	out.	Either	way,	I	know	that	I	want	to	help	people	and	make	a	difference	in	the
world.	That’s	what	I’m	most	passionate	about.	And	I	know	that,	with	hard	work	and	dedication,	I	can	achieve	anything	I	set	my	mind.	After	I	finish	my	studies,	I	plan	to	move	to	a	big	city	and	start	my	career.	I	have	always	been	interested	in	fashion	and	hope	to	pursue	a	career	in	the	fashion	industry.	I	am	also	interested	in	working	as	a	buyer	or	a
stylist.	I	believe	that	my	education	and	experience	will	give	me	the	skills	and	knowledge	I	need	to	succeed	in	the	fashion	industry.	In	the	future,	I	also	hope	to	start	my	own	business.	It	would	be	very	reliable	to	help	other	people	look	and	feel	their	best.	My	long-term	career	goals	are	to	continue	working	in	science	and	eventually	become	a	college
professor.	I	love	sharing	my	knowledge	with	others	and	helping	them	learn;	teaching	would	be	a	great	way	to	do	that.	Additionally,	I	would	like	to	continue	conducting	research	and	publishing	papers.	I	am	passionate	about	science	and	want	to	continue	contributing	to	the	field	in	whatever	way	possible.	Conclusion	What	are	your	future	plans?	Do	you
want	to	stay	in	your	current	job	for	the	rest	of	your	life,	or	do	you	want	to	explore	new	opportunities	and	see	where	they	take	you?	If	you’re	unsure	where	you	want	to	go,	starting	planning	for	the	future	early	on	is	important.	Several	things	can	help	get	you	started	down	that	path,	including	saving	money	and	creating	a	budget.	Additionally,	it’s	always
a	good	idea	to	have	some	goals	in	mind	so	that	you	know	what	steps	need	to	be	taken	to	reach	them.	Once	those	goals	are	established,	making	progress	towards	them	becomes	much	easier.	So	what	are	your	plans	for	the	future?	Let	us	know	in	the	comments	below!	When	you’re	asked	“Where	do	you	see	yourself	in	5	years?,”	the	interviewer	wants	to
gain	insight	into	your	career	aspirations,	personal	goals,	and	how	you	envision	growing	within	the	company	or	industry.	This	question	also	helps	interviewers	understand	whether	your	long-term	goals	align	with	the	opportunities	that	the	company	or	job	may	provide.	Before	you	go	into	the	interview,	take	some	time	to	reflect	on	what	you	genuinely
want	to	achieve	in	the	next	five	years.	Consider	the	following	aspects:	Areas	you	wish	to	specialize	in	or	skills	you	want	to	refine	Leadership	opportunities	you’d	like	to	explore	Professional	certifications	or	training	programs	you	plan	to	complete	Any	goals	related	to	the	company’s	values	or	industry	trends	Understanding	your	own	goals	will	help	you
create	a	truthful	and	thoughtful	response	that	showcases	your	ambition	and	commitment	to	personal	growth.	Demonstrating	how	you	plan	to	utilize	and	develop	the	skills	gained	in	this	role	will	show	the	interviewer	that	you’re	a	good	fit	for	the	company.	Ideally	your	answer	should	be	tailored	to	the	specific	position	or	industry	you’re	interviewing	for.
You	want	to	show	the	interviewer	that	your	long-term	goals	are	a	natural	progression	from	the	job	you’re	applying	for.	Feel	free	to	express	enthusiasm	for	the	company,	industry,	or	role,	but	avoid	making	unrealistic	claims	or	commitments.	Tips	for	Structuring	Your	Answer	Be	Honest	Being	honest	in	your	response	means	sharing	your	true	career
aspirations,	while	still	trying	to	keep	your	goals	realistic	and	attainable	within	the	company.	Your	response	might	include	the	following	aspects:	Specific	job	titles	or	roles	you	aspire	to	reach	Skills	you	plan	to	develop	or	improve	Any	certifications,	trainings,	or	educational	goals	you	intend	to	achieve	Be	Adaptable	Show	flexibility	in	your	answer	by
acknowledging	that	change	is	inevitable	and	that	you’re	willing	to	adapt	to	the	company’s	needs	as	well	as	your	own	professional	growth.	You	can	tell	your	interviewer	that	you’re	open	to	new	opportunities	within	the	organization.	Highlight	your	ability	to	learn	new	skills	and	take	on	new	challenges	Discuss	how	you	can	grow	within	the	company	and
contribute	to	its	success	Emphasize	your	willingness	to	embrace	change	and	adapt	as	needed	Show	Your	Commitment	Express	how	you	see	your	professional	growth	aligned	with	the	company’s	goals	Discuss	the	ways	you	intend	to	contribute	meaningfully	to	the	organization	Reiterate	your	excitement	to	be	part	of	the	company’s	future	Addressing
Uncertainty	It’s	natural	to	feel	uncertain	about	your	future,	especially	when	asked	to	predict	where	you	will	be	in	five	years.	However,	using	some	strategies,	you	can	form	a	thoughtful	response	that	communicates	your	aspirations	and	adaptability.	Firstly,	consider	discussing	your	long-term	goals	in	broad	terms.	Even	if	you’re	unsure	about	the
specifics,	try	to	focus	on	the	direction	you’d	like	your	career	to	move.	For	example,	mention	professional	growth	opportunities	or	attribute	you’d	like	to	develop.	This	approach	demonstrates	ambition	without	being	too	rigid.	Example:	“In	five	years,	I	hope	to	have	built	on	my	skills	and	gained	more	responsibility	within	this	company.	I’m	eager	to	learn
from	experienced	team	members	and	eventually	take	on	leadership	roles.”	Secondly,	when	you	are	not	entirely	sure	about	the	exact	positions	or	steps,	you	can	emphasize	a	growth	mindset.	Talk	about	continuously	improving	and	adapting	to	changing	situations,	which	would	show	that	you’re	flexible	and	resilient.	Constant	learning	Embrace
challenges	Adapt	to	change			What	Are	Soft	Skills?	(and	How	to	Showcase	Them)	Example:	“I’m	committed	to	continually	expanding	my	knowledge	and	improving,	which	is	why	I’m	enthusiastic	about	your	company’s	focus	on	innovation.	Wherever	I	see	myself	in	five	years,	I’ll	be	ready	to	adapt	and	grow.”	If	future	possibilities	are	vague,	mention	that
you’re	open	to	exploring	various	paths	or	contributing	to	different	projects.	Clarify	that	you’re	excited	to	work	with	the	company	and	discover	opportunities	to	make	a	meaningful	impact.	Example:	“I’m	excited	about	the	wide	range	of	projects	your	company	is	involved	in.	While	I	may	not	know	the	precise	role	I’ll	fill	in	five	years,	I’m	eager	to
contribute	to	a	company	like	yours	and	find	my	unique	path.”	Focusing	on	Skills	and	Growth	When	answering	the	question	“Where	do	you	see	yourself	in	5	years?”,	focusing	on	skills	and	growth	is	an	excellent	approach.	This	shows	employers	that	you’re	dedicated	to	improving	yourself	professionally	and	highlights	your	commitment	to	the	role	you’re
applying	for.	Improving	Current	Skillset	Identify	the	key	skills	relevant	to	the	job	you’re	seeking,	and	consider	how	you	can	enhance	these	skills	over	time:	this	can	include	further	training,	mentorship,	or	hands-on	experience.	For	example,	you	might	say	something	like:	Example	“In	the	next	five	years,	I	plan	to	hone	my	expertise	in	project
management.	I	would	like	to	collaborate	on	more	complex	projects	and	learn	from	experienced	professionals	in	the	field.	I	also	plan	to	pursue	a	certification	in	Agile	methodologies	to	streamline	processes	and	deliver	higher-quality	results.”	This	answer	demonstrates	your	ambition,	as	well	as	a	desire	to	contribute	positively	to	the	organization.
Acquiring	New	Skills	Besides	improving	your	current	skillset,	it’s	important	to	consider	acquiring	new	skills.	Employers	appreciate	candidates	who	are	adaptable	and	committed	to	their	professional	development.	Think	about	which	additional	skills	could	help	you	be	more	effective	in	your	role	or	support	the	company’s	goals.	Example	“I	am	eager	to
learn	more	about	data	analysis	tools	like	SQL	and	Python	to	inform	and	optimize	our	marketing	strategies.	I	believe	this	will	allow	me	to	contribute	more	effectively	to	data-driven	decision-making	within	the	team	and	help	the	company	achieve	its	larger	objectives.”	Example	“In	the	next	five	years,	I	plan	to	become	an	expert	in	Python	programming
and	machine	learning.	I’m	committed	to	taking	courses	and	attending	workshops	to	expand	my	skillset,	which	I	believe	will	be	an	asset	to	your	company’s	tech	team.”	Example	“My	goal	is	to	develop	my	skills	and	expertise	in	this	field,	and	in	five	years,	I	hope	to	have	become	an	expert	in	my	area	of	work	and	be	recognized	as	a	thought	leader	in	the
industry.”	Leadership-Focused	Examples	Discussing	your	aspirations	for	a	leadership	role	demonstrates	your	interest	in	taking	on	responsibility	and	driving	teams	to	succeed.	Emphasize	your	ability	to	guide	others	and	create	a	positive	work	environment:	“As	someone	with	a	passion	for	teamwork	and	collaboration,	I	see	myself	in	a	leadership	position
in	the	next	five	years.	I’m	eager	to	mentor	junior	colleagues	and	help	foster	their	professional	growth,	while	also	contributing	to	the	overall	success	of	the	company.”	Example	“In	five	years,	I	see	myself	as	a	senior	member	of	this	organization,	having	taken	on	more	leadership	responsibilities	and	contributing	to	the	growth	of	the	company.”			100	Line
Cook	Resume	Skills:	How	to	Create	a	Line	Cook	Resume	Career-Focused	Examples	“In	five	years,	I	see	myself	in	a	mid-level	management	position	within	the	marketing	department.	I	plan	on	using	the	next	few	years	to	further	develop	my	skills	in	marketing	strategy	and	data	analysis,	and	I	truly	believe	this	company	is	the	perfect	place	to	grow	and
achieve	those	goals.”	Example	“I	am	excited	about	the	opportunity	to	learn	and	grow	in	this	role,	and	in	five	years,	I	hope	to	have	taken	on	new	challenges	and	responsibilities	within	the	company.”	Example	“I	am	passionate	about	making	a	positive	impact	in	the	world,	and	in	five	years,	I	see	myself	working	on	projects	that	have	a	tangible	impact	on
people’s	lives	and	the	environment.”	Example	“In	five	years,	I	hope	to	have	built	strong	relationships	with	my	colleagues	and	clients,	and	have	a	reputation	for	being	a	reliable	and	trustworthy	partner	in	business.”	Example	“I	am	committed	to	continuous	learning	and	personal	growth,	and	in	five	years,	I	hope	to	have	completed	additional	training	and
certifications	that	will	help	me	progress	in	my	career.”	Example	“I	am	excited	about	the	potential	for	innovation	and	new	technologies	in	this	field,	and	in	five	years,	I	hope	to	have	contributed	to	the	development	of	new	products	or	services	that	can	benefit	our	customers.”	Example	“In	five	years,	I	see	myself	in	a	leadership	role	within	the	company,
mentoring	and	coaching	others	to	help	them	achieve	their	full	potential.”	Example	“In	five	years,	I	hope	to	have	made	a	significant	impact	in	this	company	and	have	grown	both	professionally	and	personally.	I	see	myself	taking	on	more	responsibility	and	leadership	roles,	while	continuing	to	develop	my	skills	and	expertise	in	my	field.	Ultimately,	I
would	like	to	be	seen	as	a	valuable	asset	to	the	company	and	contribute	to	its	continued	success.”	Example	“In	five	years,	I	see	myself	having	made	a	meaningful	impact	in	this	industry	and	having	established	myself	as	a	thought	leader	and	expert	in	my	field.	I	am	someone	who	is	constantly	looking	for	ways	to	innovate	and	improve,	and	I	hope	to	have
brought	new	ideas	and	approaches	to	the	table	that	have	helped	move	the	industry	forward.	I	also	hope	to	have	built	a	strong	network	of	contacts	and	collaborators	who	share	my	passion	for	this	work.”	Example	“In	five	years,	I	see	myself	having	built	a	successful	and	fulfilling	career	in	this	industry,	while	also	maintaining	a	healthy	work-life	balance.
I	believe	that	it’s	important	to	have	a	sense	of	purpose	and	meaning	in	one’s	work,	but	also	to	prioritize	personal	relationships	and	hobbies	outside	of	work.	I	hope	to	have	found	that	balance	and	to	be	living	a	life	that	feels	both	rewarding	and	fulfilling.”	Your	answer	doesn’t	need	to	be	set	in	stone	or	overly	specific;	instead,	focus	on	showcasing	your
skills,	growth	potential,	and	flexibility	in	the	ever-evolving	professional	landscape.	To	summarize:	Align	your	goals	with	the	company’s	objectives	Emphasize	your	desire	for	growth	and	development	Setting	Realistic	Goals	Establishing	achievable	objectives	demonstrates	not	only	your	ambition	but	also	your	clarity	about	what	it	takes	to	advance	your
career	and	thrive	in	the	company.	One	way	to	set	realistic	goals	is	to	consider	the	job	role	and	how	it	aligns	with	your	long-term	aspirations.	Analyze	the	job	description	and	requirements,	and	think	about	how	they	fit	with	your	personal	growth	plans.	Start	by	identifying	the	necessary	steps	to	progress	in	the	company	or	your	field,	and	incorporate
them	into	your	answer.	Reflect	on	the	skills	or	experience	you	need	to	acquire	in	the	next	five	years.	For	example,	perhaps	you’ll	need	to	complete	a	specific	certification	or	training	to	advance	in	your	industry.	Mention	this	in	your	response,	acknowledging	the	importance	of	self-development	and	continuous	learning.	Consider	potential	career	paths
within	the	company.	Research	and	identify	possible	roles	you	might	transition	into,	ensuring	your	answer	aligns	with	the	organization’s	structure	and	growth	opportunities.	This	demonstrates	a	commitment	to	the	company	and	its	future.	Think	about	your	personal	life	and	how	it	may	impact	your	career	trajectory.	It’s	important	to	recognize	that	your
personal	circumstances	could	play	a	role	in	determining	your	career	path	over	the	next	five	years.	By	balancing	work	and	personal	life,	you	can	set	realistic	expectations	for	yourself	and	your	employer.			3	Smart	Examples:	How	to	Respond	to	Salary	Requirements	Questions	As	you	formulate	your	response,	keep	in	mind	that	it’s	perfectly	normal	to	not
have	an	exact	plan	for	the	next	five	years.	However,	it’s	important	to	demonstrate	a	strong	work	ethic,	flexibility,	and	willingness	to	learn	and	grow	within	your	role	and	the	company.	Aligning	with	Company	Vision	It’s	also	useful	to	consider	the	company’s	vision	and	values.	Doing	so	shows	interviewers	that	you	have	done	your	research	and	genuinely
care	about	the	potential	role	you	might	play	in	the	organization’s	future.	Take	some	time	to	familiarize	yourself	with	the	company’s	mission	statement	and	objectives.	You	can	visit	their	website,	read	up	on	any	press	releases,	and	research	the	history	and	recent	accomplishments.	This	information	will	give	you	a	solid	foundation	to	align	your	long-term
career	goals	with	the	organization’s	vision.	Next,	reflect	on	your	personal	values	and	career	aspirations	to	find	a	meaningful	connection	with	the	company’s	ethos.	Use	your	research	to	identify	opportunities	for	growth	within	the	organization	and	emphasize	how	your	contribution	can	serve	as	a	catalyst	for	furthering	their	mission.	Review	the	job
description	thoroughly	and	understand	the	key	responsibilities	and	required	skills.	Reflect	on	your	unique	strengths	and	how	they	can	contribute	to	the	role	and	the	company’s	success.	Think	about	possible	career	milestones	within	the	role	and	how	they	align	with	your	long-term	goals.	Consider	the	company’s	projects	or	initiatives	you	would	like	to
be	involved	in	or	lead,	helping	the	organization	grow	and	evolve	in	the	future.	Prepare	to	communicate	these	points	with	confidence	and	enthusiasm	during	the	interview.	An	example	of	a	well-aligned	response	could	be:	“In	five	years,	I	see	myself	holding	a	leadership	role	within	your	company’s	marketing	department,	where	I	can	contribute	to	the
development	and	execution	of	successful	marketing	strategies.	I’m	especially	excited	about	the	potential	opportunity	to	work	on	your	company’s	sustainability	initiatives,	as	I	believe	strongly	in	environmentally-conscious	business	practices.”	Crafting	the	perfect	response	takes	time,	so	give	yourself	an	opportunity	to	reflect	and	practice	before	your
interview.	Have	you	ever	wondered	how	to	ace	the	‘Where	do	you	see	yourself	in	5	years?’	question	in	job	interviews?At	MatchBuilt,	over	70%	of	employers	we	work	with	ask	this,	making	it	a	crucial	pivot	point	for	your	career	narrative.	It’s	not	just	about	ambition;	it’s	a	litmus	test	for	your	alignment	with	the	company’s	vision.This	post’ll	unlock	the
secrets	behind	this	question,	drawing	on	insights	from	top	industry	recruiters.	You’ll	find	expertly	crafted	sample	answers	tailored	to	various	career	paths,	which	will	help	you	with	the	right	tools	to	communicate	your	future	goals	in	sync	with	potential	employers.	Let’s	dive	in	and	transform	your	interview	responses	into	compelling	career	stories.Why
Employers	Ask	This	Question	and	What	They	Are	Looking	ForUnraveling	the	intent	behind	the	classic	interview	question,	‘Where	do	you	see	yourself	in	5	years?’,	reveals	much	about	an	employer’s	priorities.	It’s	not	just	a	query;	it’s	a	strategic	probe	into	your	career	ambitions	and	fit	with	the	company’s	future.Here,	employers	are	gauging	your	long-
term	vision,	seeking	signs	of	ambition,	motivation,	and	dedication	to	career	growth.A	well-crafted	answer	showcasing	your	alignment	with	the	company’s	values	and	objectives	isn’t	just	informative—it’s	a	testament	to	your	commitment	and	potential	growth	within	the	organization.	Let’s	dive	into	how	a	strategic	response	can	significantly	impact	your
career	trajectory.Where	This	Question	Fits	in	Modern	Hiring	TrendsThe	workplace	is	evolving,	and	so	are	the	expectations	behind	interview	questions	like	“Where	do	you	see	yourself	in	5	years?”	Employers	now	seek	candidates	who	are	not	only	goal-oriented	but	also	flexible	in	navigating	change.Whether	it’s	embracing	hybrid	roles,	adopting	new
technologies,	or	contributing	to	a	culture	of	innovation,	showing	your	ability	to	adapt	while	committing	to	growth	is	key.	When	crafting	your	response,	highlight	how	your	career	vision	aligns	with	both	personal	development	and	the	company’s	trajectory	in	an	ever-changing	industry.How	To	Answer	‘Where	Do	You	See	Yourself	in	5	Years?’Now	that	we
grasp	the	reasons	behind	the	question,	“Where	do	you	see	yourself	in	5	years?”	and	what	employers	are	seeking	in	your	response,	let’s	delve	into	crafting	a	compelling	answer.	Follow	these	clear	and	direct	steps	to	excel	in	your	response:Be	Honest	and	Realistic:	When	answering	this	question,	be	honest	and	realistic	about	your	career	goals	and
aspirations.	Avoid	being	vague	or	unrealistic,	as	this	can	give	the	impression	that	you	haven’t	thought	much	about	your	future	plans.Show	Your	Ambition:	Employers	seek	ambitious	and	motivated	candidates	to	grow	within	the	company.	Show	your	ambition	by	sharing	your	long-term	career	goals	and	how	they	align	with	the	company’s	mission	and
values.Highlight	Your	Skills:	Take	the	opportunity	to	showcase	your	skills	and	how	you	plan	to	develop	them	further.	This	demonstrates	your	commitment	to	your	career	growth	and	potential	value	to	the	company.Be	Flexible:	While	having	a	clear	vision	for	your	future	is	important,	being	flexible	and	adaptable	is	also	essential.	Show	that	you	are	open
to	new	opportunities	and	challenges	within	the	company	and	are	willing	to	adjust	your	plans	if	necessary.When	answering	this	question,	avoiding	being	vague	or	unrealistic	is	essential.	For	example,	saying	that	you	see	yourself	as	the	company’s	CEO	within	five	years	may	be	unrealistic	and	may	not	align	with	the	company’s	needs.	Instead,	focus	on
realistic	and	achievable	goals	that	demonstrate	your	ambition	and	commitment	to	your	career	growth	within	the	company.By	following	these	simple	steps,	you	can	provide	a	thoughtful	and	strategic	answer	that	impresses	your	interviewer	and	showcases	your	potential	as	a	candidate.	Ace	your	interviews	with	our	free	Interview	Question	Generator:
Seamlessly	generate	customized	questions	to	prepare	thoroughly	and	excel	in	any	interview	scenario!	Start	NowAvoid	Common	Mistakes	When	Discussing	Your	5-Year	VisionWhen	answering	the	question,	“Where	do	you	see	yourself	in	5	years?”	it’s	important	to	avoid	common	mistakes	that	could	send	red	flags	to	the	hiring	manager	and	hinder	your
chances	of	landing	your	dream	job.	Here	are	some	tips	on	how	to	avoid	these	mistakes:Don’t	be	too	vague:	Avoid	giving	generic	or	unclear	answers	that	don’t	align	with	your	career	aspirations.	For	example,	saying	that	you	see	yourself	“growing	with	the	company”	may	not	demonstrate	enough	ambition	or	a	clear	plan	for	your	long-term	career
goals.Don’t	be	too	unrealistic:	While	showcasing	your	ambition	and	career	growth	aspirations	is	important,	keeping	them	realistic	is	equally	important.	Saying	that	you	want	to	be	the	company’s	CEO	within	five	years	while	starting	at	an	entry-level	position	may	come	across	as	unrealistic.Don’t	be	too	short-sighted:	Employers	are	looking	for
candidates	with	a	long-term	vision	for	their	career	growth,	not	just	short-term	goals.	Ensure	your	answer	includes	how	you	plan	to	develop	your	skills	and	progress	in	your	career	beyond	the	five-year	mark.Don’t	be	too	focused	on	the	specific	position:	While	showing	enthusiasm	for	the	role	you’re	interviewing	for	is	excellent,	showcasing	your	broader
career	goals	and	aspirations	is	vital.	Don’t	limit	yourself	to	just	one	specific	position	within	the	company.Don’t	give	the	same	example	answer	as	everyone	else:	Employers	have	repeatedly	heard	the	same	“example	answers”	to	this	common	job	interview	question.	It’s	important	to	stand	out	by	providing	a	unique	and	personalized	response	that
showcases	your	strengths	and	aspirations.By	avoiding	these	common	mistakes,	you	can	correctly	answer	the	question	“Where	do	you	see	yourself	in	5	years?”	and	increase	your	chances	of	receiving	a	job	offer.	It’s	a	great	way	to	show	your	ambition	and	commitment	to	long-term	career	growth	while	demonstrating	that	you	are	a	good	fit	for	the
company.Now	that	you’ve	learned	what	to	avoid	when	answering	‘Where	do	you	see	yourself	in	5	years?’,	let’s	take	it	a	step	further.	Below	is	a	special	video	to	visually	guide	you	through	the	nuances	of	crafting	an	impactful	answer.	This	video	will	illustrate,	with	real	examples,	how	to	articulate	your	5-year	vision	effectively,	ensuring	you	stand	out	in
your	interview.	Get	ready	to	transform	your	answer	from	good	to	exceptional,	and	confidently	express	your	career	aspirations.10	Example	Answers	to	“Where	Do	You	See	Yourself	in	5	Years?”Dive	into	the	heart	of	your	next	interview	with	our	curated	selection	of	ten	sample	answers	to	the	pivotal	question,	‘Where	do	you	see	yourself	in	5	years?’	This
section	is	crafted	to	arm	you	with	strategies	that	not	only	answer	the	question	but	also	align	your	ambitions	with	the	company’s	vision.From	aspiring	leaders	to	technical	experts,	each	example	is	tailored	to	showcase	different	career	paths	and	goals.	Let’s	enhance	your	interview	preparation	and	ensure	you	leave	a	memorable	impression,	well-
equipped	to	articulate	your	future	plans	with	confidence.Sample	Answer	1:	Career	GrowthIn	five	years,	I	see	myself	as	an	integral	part	of	the	company’s	vision,	contributing	to	its	growth	and	success.	As	the	company	expands	into	new	markets	and	adopts	new	technologies,	I	would	love	to	take	on	more	responsibilities	and	advance	within	my	role.To
achieve	this,	I	plan	to	proactively	seek	out	professional	development	opportunities	and	mentorship	from	senior	team	members.	I	also	aim	to	leverage	my	skills	and	experience	to	support	the	company’s	goals	and	work	collaboratively	with	my	colleagues	towards	achieving	shared	objectives.The	response	reflects	the	candidate’s	eagerness	to	advance
their	company	career	and	unwavering	dedication	to	growth.	It	exhibits	a	thorough	understanding	of	the	company’s	objectives	and	reveals	the	candidate’s	determination	to	succeed	through	proactivity.	By	prioritizing	their	professional	progression	and	seeking	opportunities	to	hone	their	skills,	the	candidate	aligns	with	the	qualities	that	employers	look
for	in	a	driven	and	committed	candidate.Sample	Answer	2:	Leadership	DevelopmentIn	the	next	five	years,	I	envision	myself	growing	within	the	company	by	taking	on	new	challenges	and	expanding	my	skill	set.	As	I	understand	from	my	research,	the	company	is	expanding	its	market	share	and	introducing	new	products	to	its	portfolio.I	would	like	to	be
a	part	of	this	growth	and	contribute	to	the	success	of	the	company	by	taking	on	leadership	roles	in	these	new	projects.To	achieve	this,	I	plan	to	actively	seek	out	opportunities	to	learn	and	develop	my	skills,	take	on	new	responsibilities,	and	work	closely	with	senior	leaders	to	gain	mentorship	and	guidance.	I	believe	that	by	growing	my	leadership	skills
and	contributing	to	the	company’s	vision,	I	can	make	a	meaningful	impact	and	help	drive	the	company’s	success	in	the	future.This	answer	demonstrates	the	candidate’s	ambition	and	commitment	to	developing	their	leadership	skills,	a	highly	valued	trait	by	employers.	It	also	shows	that	the	candidate	has	a	clear	plan	for	achieving	their	goals	and	is
willing	to	take	proactive	steps	to	develop	their	skills.Sample	Answer	3:	Cross-Functional	ExperienceIn	the	next	five	years,	I	see	myself	growing	within	the	company	by	taking	on	new	challenges	and	expanding	my	skillset.I	am	impressed	with	the	company’s	vision	for	innovation	and	growth,	and	I	would	love	to	be	a	part	of	that	journey.	Specifically,	I	am
interested	in	learning	more	about	[specific	department	or	project]	and	how	I	can	contribute	to	its	success.I	plan	to	seek	out	opportunities	to	collaborate	with	those	teams	and	gain	a	deeper	understanding	of	their	operations.	By	doing	so,	I	believe	I	can	bring	added	value	to	the	company	and	achieve	my	own	professional	goals.This	response	highlights
the	candidate’s	eagerness	to	enhance	their	knowledge	and	expertise	beyond	their	current	position,	showcasing	a	valuable	attribute	for	any	employee.	Moreover,	it	indicates	that	the	candidate	is	proactive	in	their	approach	and	actively	seeks	out	avenues	for	progress	and	advancement	within	the	organization.Sample	Answer	4:	Contribution	to	Company
GoalsI	see	myself	growing	with	the	company	and	taking	on	new	challenges	over	the	next	five	years.	I	am	excited	about	the	company’s	focus	on	expanding	into	new	markets	and	developing	innovative	products,	and	I	would	love	to	be	a	part	of	that	vision.Specifically,	I	hope	to	take	on	leadership	roles	within	my	department	and	contribute	to	the
company’s	success	through	my	skills	and	expertise.I	plan	to	continually	improve	myself	by	seeking	out	opportunities	for	training	and	development	and	staying	up-to-date	with	industry	trends.	Ultimately,	my	goal	is	to	make	a	significant	impact	on	the	company’s	growth	and	success	while	also	advancing	my	own	career.This	answer	demonstrates	the
candidate’s	commitment	to	the	company’s	goals	and	values,	a	highly	valued	trait	by	employers.	It	also	shows	that	the	candidate	has	a	clear	plan	for	achieving	their	goals	and	is	willing	to	seek	feedback	and	mentorship	to	ensure	their	success.Sample	Answer	5:	Technical	ExpertiseIn	the	next	five	years,	I	see	myself	growing	within	the	company	and
becoming	an	integral	part	of	its	future.	I	am	excited	about	the	company’s	vision	to	expand	its	digital	offerings,	and	I	would	love	to	be	a	part	of	that	growth.Specifically,	I	am	passionate	about	developing	my	technical	expertise	and	becoming	a	subject	matter	expert	within	my	field.	To	achieve	this	goal,	I	plan	to	attend	technical	training	or	workshops,
seek	mentorship	or	guidance	from	technical	experts	within	the	company,	and	actively	seek	out	challenging	technical	projects.My	objective	is	to	become	a	valuable	resource	for	the	company	and	a	go-to	person	for	technical	questions	or	projects	that	contribute	to	the	company’s	growth	and	success.The	candidate’s	response	indicates	a	strong	drive	to
improve	their	technical	abilities,	reflecting	a	desirable	quality	sought	by	employers.	Additionally,	the	candidate’s	clear	and	well-thought-out	plan	for	skill	development	showcases	their	dedication	to	achieving	their	objectives	and	their	proactive	approach	toward	seeking	opportunities	for	growth	and	advancement.Sample	Answer	6:	Leadership	and
ManagementI	see	myself	taking	on	a	leadership	role	within	the	company	over	the	next	five	years	and	managing	a	team.	I	have	been	actively	developing	my	leadership	skills,	and	I	believe	that	I	will	be	ready	to	take	on	this	responsibility	in	five	years.I	plan	to	continue	to	grow	my	skills	by	taking	leadership	courses	and	working	closely	with	my	current
manager	to	learn	as	much	as	possible.This	answer	demonstrates	that	the	candidate	has	ambition	and	is	committed	to	growing	their	skills	within	the	company.	It	also	shows	that	they	have	a	specific	career	path	in	mind	and	are	actively	working	towards	achieving	their	goals.Sample	Answer	7:	Industry	ExpertiseIn	five	years,	I	see	myself	as	a	vital
member	of	the	team,	contributing	to	the	company’s	growth	and	success.	As	I	understand	the	company’s	vision,	it	aims	to	expand	into	new	markets	and	develop	innovative	products	to	stay	ahead	of	the	competition.I	am	excited	about	the	opportunity	to	grow	alongside	the	company	and	be	part	of	this	vision.	I	plan	to	take	on	challenging	projects,	seek
out	learning	opportunities,	and	continuously	improve	my	skills	to	contribute	to	the	company’s	progress.	Additionally,	I	look	forward	to	mentoring	new	team	members	and	sharing	my	knowledge	and	expertise	to	contribute	to	the	team’s	overall	success.The	candidate’s	response	shows	a	strong	commitment	to	staying	current	with	the	latest	industry
trends	and	a	drive	to	enhance	their	expertise.	Moreover,	it	highlights	their	proactive	attitude	and	willingness	to	take	on	new	challenges	to	advance	their	objectives.Sample	Answer	8:	Making	an	ImpactIn	five	years,	I	envision	myself	as	a	key	player	in	the	company’s	growth	and	success.	As	the	company	expands	into	new	markets	and	takes	on	more
complex	projects,	I	would	like	to	take	on	a	leadership	role	in	these	endeavors.I	am	excited	about	the	company’s	focus	on	innovation	and	sustainability,	and	I	hope	to	contribute	to	these	initiatives	by	developing	new	strategies	and	implementing	best	practices.	By	seeking	out	mentorship	opportunities	and	continuously	improving	my	skills,	I	am	confident
that	I	can	help	the	company	achieve	its	long-term	goals.This	answer	shows	that	the	candidate	is	focused	on	making	a	meaningful	impact	within	the	company	and	is	committed	to	finding	ways	to	contribute	to	the	team’s	success.	It	also	demonstrates	that	they	are	eager	to	develop	their	skills	and	become	a	more	valuable	team	member.Sample	Answer	9:
EntrepreneurshipIn	five	years,	I	see	myself	starting	my	own	business	within	the	industry.	I	plan	to	continue	learning	as	much	as	possible	while	working	at	this	company	and	develop	a	network	of	industry	professionals	who	can	support	me	when	the	time	comes.	I	believe	that	my	experience	working	here	will	be	invaluable	when	starting	my	own
business.This	answer	demonstrates	that	the	candidate	is	ambitious	and	has	a	long-term	career	plan	in	mind.	It	also	shows	they	are	committed	to	developing	their	skills	and	network	while	working	at	the	company.	They	see	their	experience	there	as	an	asset	to	their	future	entrepreneurial	endeavors.Sample	Answer	10:	Company	LoyaltyIn	five	years,	I
see	myself	still	working	at	this	company	and	contributing	to	its	growth	and	success.	I	plan	to	continue	developing	my	skills	and	taking	on	new	challenges	as	they	arise.	I	believe	that	this	company	is	the	best	place	for	me	to	achieve	my	career	goals,	and	I	am	committed	to	its	success.The	candidate’s	response	exemplifies	their	loyalty	to	the	company	and
their	intention	to	stay	for	the	long	haul.	It	also	highlights	their	unwavering	commitment	to	improving	their	skills	and	tackling	fresh	challenges	to	propel	the	company’s	growth	and	prosperity	further.Actionable	Tips	for	the	5-Year	Vision	Interview	QuestionWhen	responding	to	the	question,	“Where	do	you	see	yourself	in	5	years?”	in	an	interview,	it’s
beneficial	to	focus	on	one	or	two	key	areas	that	align	closely	with	your	career	aspirations	and	the	company’s	objectives.	This	section	offers	actionable	tips	derived	from	various	focus	areas	to	help	you	articulate	a	clear	and	strategic	vision.	Tailoring	your	response	by	combining	aspects	of	these	tips	can	make	your	answer	more	impactful	and	aligned
with	your	individual	goals.Focus	AreaActionable	TipCareer	GrowthDemonstrate	commitment	to	long-term	career	goalsLeadership	SkillsArticulate	aspirations	for	leadership	rolesSkill	DevelopmentExpress	eagerness	to	acquire	specific	skillsCompany	AlignmentAlign	personal	goals	with	the	company’s	visionProfessional	GrowthDiscuss	steps	for	career
progressionTeam	ContributionHighlight	the	importance	of	contributing	to	a	teamPersonal	DevelopmentEmphasize	ongoing	personal	improvementInnovationShowcase	a	desire	to	bring	innovative	ideasIndustry	KnowledgeDisplay	a	deep	understanding	of	the	industryWork-Life	BalanceBalance	professional	ambitions	with	personal	lifeEnhance	your
understanding	of	‘Where	do	you	see	yourself	in	5	years?’	another	video	guide.	This	visual	complements	the	actionable	tips	provided,	offering	a	dynamic	way	to	understand	how	to	effectively	incorporate	these	strategies	into	your	answer.	The	video	will	bring	these	tips	to	life,	demonstrating	how	to	blend	your	career	aspirations	with	the	company’s	goals
in	a	compelling	and	personalized	way.	Get	ready	to	refine	your	response	and	make	a	memorable	impact	in	your	next	interview.More	Frequently	Asked	Interview	QuestionsPreparing	for	an	interview	can	be	nerve-wracking,	especially	when	unsure	of	what	to	expect.	While	every	interview	differs,	hiring	managers	tend	to	ask	several	common	questions.
Knowing	how	to	answer	these	questions	can	help	you	feel	more	confident	and	prepared	for	your	interview.	This	section	will	review	some	of	the	most	common	interview	questions,	tips,	and	example	answers	to	help	you	nail	your	next	interview.The	best	example	answer	to	"What	is	your	long-term	goal?"The	best	answer	to	"What	is	your	long-term	goal?"
will	vary	depending	on	the	individual	and	the	specific	job	opportunity.	However,	a	good	answer	should	demonstrate	ambition,	a	clear	vision	for	the	future,	and	alignment	with	the	company's	values	and	goals.Here	is	an	example	of	a	strong	answer:"My	long-term	goal	is	to	continue	to	grow	and	develop	in	my	career	while	making	meaningful
contributions	to	the	company.	Specifically,	I	aim	to	take	on	increasingly	challenging	roles	and	responsibilities	that	allow	me	to	leverage	my	skills	and	experience	while	also	expanding	my	knowledge	and	expertise.	I	see	myself	as	a	valuable	member	of	the	team,	working	collaboratively	with	my	colleagues	to	drive	the	company's	success	and	achieve	our
shared	goals."	‘If	you	want	to	make	God	laugh,	tell	him	about	your	plans’.	Woody	Allen	was	right,	as	the	history	has	proven	countless	times.	We	can	plan	and	dream	and	hope,	yet	we	never	have	things	completely	under	our	control.	A	pandemic	starts,	or	we	get	sick,	or	something	positive	happens–such	as	falling	in	love	with	a	stranger,	and	suddenly	we
have	to	change	our	plans,	or	want	to	change	them.	But	what	does	it	mean	for	your	job	interview?	Should	you	philosophize	about	uncertainty	of	life,	or	should	you	come	up	with	a	precise	and	concrete	answer,	explaining	what	you	want	do	in	six	month,	three	years,	and	ten	years	from	now?	You	can	actually	succeed	with	both	approaches	to	the	question,
as	long	as	you	explain	your	reasoning.	As	a	rule	of	a	thumb,	however,	you	should	try	to	connect	your	future	plans	with	their	company.	This	can	mean	internal	promotion,	but	also	having	the	same	job	for	a	foreseeable	future,	when	there	are	no	obvious	career	growth	opportunities.	Let’s	have	a	look	at	7	sample	answers	to	this	interesting	interview
question.	I	tried	to	include	in	my	selection	answers	for	a	variety	of	situations	and	jobs,	including	jobs	nobody	wants	to	have	for	longer	than	six	months,	as	well	as	a	couple	of	unconventional	answers	(philosophizing	about	vanity	of	planning	in	the	uncertain	world	we	live	in),	and	also	one	answer	that	focuses	primarily	on	goals	and	plans	outside	of	work,
and	one	answer	for	students	(applying	for	a	place	in	a	study	program	instead	of	for	a	job).	Go	through	them,	think	for	a	few	seconds	about	each	one,	and	pick	one	that	resonates	with	you,	and	with	the	message	you	try	to	convey	to	the	hiring	managers.	7	sample	answers	to	“What	are	your	future	plans?”	interview	question	To	be	honest,	I	do	not	have
any	big	plans.	I	would	enjoy	working	as	a	receptionist	in	a	nice	hotel	with	a	great	management,	just	like	this	one.	My	future	plans	are	having	a	job	I	enjoy	doing,	finding	good	life-work	balance,	foster	good	relationships	both	at	work	and	in	my	personal	life,	and	simply	enjoy	every	day	as	it	comes	and	goes.	Of	course,	I	plan	to	continue	working	on	my
language	skills,	because	I	want	to	become	better	in	my	work.	But	when	it	comes	to	the	job,	I	do	not	dream	of	changing	my	career,	or	of	anything	similar.	My	future	plans	can	be	summed	up	in	one	sentence:	to	make	a	great	career	in	this	international	corporation.	Of	course,	I	have	some	positions	on	my	mind.	A	finance	manager,	later	perhaps	an	FP&A
director.	As	you	can	see	I	dare	do	dream	big.	At	the	same	time,	however,	I	realize	I	have	to	start	here	as	an	entry	level	financial	analyst,	learn	the	ins	and	outs	of	the	job,	prove	my	skills	and	dedication	to	work,	and	just	then	I	can	think	of	promotion	and	better	jobs.	My	future	plans	are	yet	to	be	decided.	I	am	still	young,	and	trying	to	find	my	calling.	It
is	one	of	the	reasons	why	I	apply	for	a	job	with	your	company–because	it	is	very	big,	you	have	many	departments,	offices	overseas,	and	I	feel	that	options	are	almost	endless	here,	of	course	as	long	as	you	try	hard	and	do	not	mind	sacrificing	something	for	your	job.	What	exactly	I	will	do,	however,	and	where	I	will	end	up	living,	I	cannot	tell	now.	But	I
am	excited	about	the	future,	and	without	a	doubt	I	will	come	up	with	some	tangible	plans	down	the	road.	Speaking	honestly,	I	prefer	to	live	in	a	present	moment.	Plans?	God,	I	had	many.	You	would	not	believe	if	I	told	you.	But	sometimes	I	wasn’t	ready	to	pursue	them,	other	times	destiny	stepped	into	my	way.	I	learned	the	hard	way	that	regardless	of
how	hard	we	try,	we	never	have	things	fully	under	our	control.	And	it	doesn’t	matter	whether	we	talk	about	personal	life,	or	professional	career.	Future	plans?	They	only	bring	me	anxiety.	Hence	for	the	last	few	years	I	prefer	living	in	the	moment,	focusing	on	the	task	at	hand,	and	going	with	the	flow.	At	the	moment	I	try	to	get	a	job	with	your	retail
store.	With	my	year	of	birth,	however,	no	interview	is	easy	anymore.	I	did	what	I	could	to	prepare	for	this	meeting.	If	I	get	the	job,	I	will	do	my	best	every	day,	and	let’s	see	what’s	next.	Living	in	the	present	is	liberating.	I	plan	to	start	a	family	in	five	years	time.	It	is	my	biggest	dream	as	a	woman–to	have	kids,	and	to	be	a	good	mother.	Of	course,	we
never	know	what	the	future	will	bring,	and	you	need	two	people	for	starting	a	family.	But	this	is	my	plan	for	the	future,	and	I	will	try	my	best	to	pursue	it.	Speaking	about	my	professional	career,	I’d	be	happy	to	work	as	a	secretary	until	then,	and	then	return	back	after	maternity	leave…	Is	there	anything	else	you’d	like	to	know	about	my	future	goals
and	plans?	I	do	not	have	any	future	plans.	Had	some	in	the	past,	things	haven’t	worked	out,	and	I	only	ended	up	disappointed.	In	my	opinion,	when	we	fixate	on	something	in	the	future–some	object	of	our	desire,	be	it	another	person,	a	job,	or	a	nice	thing	we	want	to	buy,	such	as	a	new	house,	our	job	and	daily	life	becomes	just	a	means	to	an	end.	We
go	to	work	and	around	our	daily	business	just	to	achieve	X	and	Y	in	the	future.	And	that’s	a	recipe	to	depression	and	unhappiness.	Why	should	we	rob	ourselves	of	the	most	precious	thing	we	have–the	present	moment?	I	also	learned	that	when	we	take	care	of	the	present,	the	future	will	take	care	of	itself.	What	I	try	to	convey	here	is	that	if	I	focus
100%	on	the	task	at	hand,	and	do	it	well,	and	then	repeat	it	again	and	again,	there’s	no	doubt	I	will	progress	in	my	career.	And	that’s	exactly	what	I	try	to	do,	and	my	way	of	living.	My	future	plan	is	to	become	a	great	nurse.	It	is	something	I	have	been	dreaming	of	for	years.	Now	I	am	just	applying	for	a	place	at	a	nursing	school,	and	I	know	I	have	a
long	road	ahead	of	me.	But	I	see	the	meaningful	purpose	in	this	job,	know	what	I	want	to	achieve	in	life,	and	I	hope	it	will	drive	me	forward	in	my	studies,	and	help	me	overcome	the	challenges	I	will	undoubtedly	face	while	trying	to	earn	my	degree.	*	Special	Tip:	This	isn’t	the	only	difficult	question	you	will	face	while	interviewing	for	any	decent	job.
You	will	face	questions	about	prioritization,	dealing	with	pressure,	dealing	with	ambiguity,	and	other	tricky	scenarios	that	happen	in	the	workplace.	If	you	want	to	make	sure	that	you	stand	out	with	your	answers	and	outclass	your	competitors,	have	a	look	at	our	Interview	Success	Package.	Up	to	10	premium	answers	to	31	tricky	scenario	based
questions	(+	more)	will	make	your	life	much	easier	in	the	interviews.	Thank	you	for	checking	it	out!	Show	some	excitement	for	the	future,	or	for	the	present	Regardless	of	whether	you	opt	for	conventional	approach,	or	philosophize	about	the	vanity	of	planing	in	the	21st	century,	they	should	hear	some	excitement	in	your	voice.	And	it	doesn’t	matter
what	job	you	are	applying	for,	and	how	far	it	is	from	your	“dream	career”.	Of	course,	the	main	reason	why	we	go	to	work	is	the	need	to	earn	money	to	live.	That’s	how	it	works	in	life,	and	it	likely	won’t	be	any	otherwise	in	the	future.	If	you	want	to	avoid	sleeping	on	the	street,	you	have	to	create	some	value	for	others	(in	your	job,	or	in	your	business)–
unless	you	were	born	in	a	golden	cage,	but	you	probably	wouldn’t	be	reading	this	article	in	such	a	case…	The	point	I	try	to	convey	here	is	that	employers	do	not	want	to	hire	pessimistic	and	bitter	employees,	who	do	not	see	anything	positive	about	their	future.	Show	some	excitement	for	what’s	ahead,	your	job	with	them,	good	things	awaiting	you	in



your	life	outside	of	work,	and	so	on.	Make	sure	to	have	realistic	future	plans	Anything	is	possible	and	we	can	dream	big,	but	you	should	try	to	keep	it	realistic	in	your	interviews.	For	sure	you	can	become	a	CEO	of	Tesla	or	General	Electric	one	day.	But	it	perhaps	isn’t	the	best	idea	talking	about	such	plans	while	you	apply	for	an	entry	level	role	in	these
companies,	or	for	a	kitchen	helper	job	at	McDonald’s.	It	is	just	too	farfetched.	Think	about	a	position	you	can	realistically	have	in	a	year,	three	years,	five	years,	ideally	within	their	organization,	and	focus	on	it	while	narrating	your	future	plans.	And	if	you	are	not	sure,	you	can	always	opt	for	answer	no.	4	or	no.	6	on	my	list,	focusing	on	present,	and
explaining	why	you	prefer	to	do	so.	Ready	to	answer	this	question?	I	hope	so!	Do	not	forget	to	check	also	sample	answers	to	other	tricky	interview	questions:	Matthew	has	been	working	in	international	recruitment	since	2008.	He	helps	job	seekers	from	all	walks	of	life	to	pursue	their	career	goals,	and	to	prepare	for	their	interviews.	He	is	the	founder
of	InterviewPenguin.com	website.	Latest	posts	by	Matthew	Chulaw	(see	all)


